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WHY LOYALTY IS IMPORTANT IN THE WORKPLACE
ARTICLE

The notion of employee loyalty is complex and multi-
faceted. It’s recently become even more complex 
following the “Great Resignation” that’s swept through 
much of the country and affected most industries over 
the last year.

Organizations are scrambling to hire talent to fill 
vacant roles and figure out what they need to do to 
keep their valued employees. Their concerns are well-
founded, given that according to a recent study, only 
about half of employees – whether white- or blue-
collar – are satisfied with their jobs.

Millennials and Gen-Z, who make up a fair portion of 
today’s workforce, are well-known for their willingness 
to switch jobs more frequently and spontaneously 
than their older counterparts. This convergence 
of forces has made it imperative for businesses to 
strategically build employee loyalty in the workplace. 
In this article, we’ll explore how.

Employee Loyalty – What Exactly Is It?

The concept of “employee loyalty” describes the 
feelings and mindsets that make people feel a sense 
of attachment and belonging to their employer. But 
how well is it really understood? Ask a handful of 
people how they’d describe it, and you’ll likely get a 
range of different answers.

Some employers might describe a “loyal” employee 
as one who doesn’t steal from the organization or 

share confidential information. Others will say loyal 
employees are those who are willing to burn the 
midnight oil from time to time to complete important 
projects or those who never badmouth the company 
or their colleagues. Most people will define employee 
loyalty in terms of how likely a person is to succumb to 
the lure of a higher-paying role in another organization.

Characteristics of Loyal Employees

Loyal employees are genuinely concerned about the 
success of the company. They’re prepared to invest 
their time and energy selflessly to do what they can 
to grow that success, both daily and over the longer 
term.

Loyal employees demonstrate perseverance and 
dedication. They’re never the ones to slack off just 
because the boss isn’t looking.

Rather than seeing challenges as nuisances or 
hurdles, loyal employees view them as an opportunity 
to find creative ways to overcome them and deliver 
new value. It’s not surprising that loyal employees 
generally progress into more senior roles or positions 
of leadership within their organizations faster than 
others.

Loyal employees typically demonstrate a professional 
and mature approach to their working relationships 
and avoid engaging in “office politics” or badmouthing 
their managers, colleagues, or the company in general.
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The sense of reward and enjoyment that loyal 
employees derive from their work makes them less 
likely to “jump ship” if a more lucrative offer from a 
rival company is presented to them.

Why is Loyalty Important in the Workplace?

As we touched on earlier, in a tight labor market 
that’s facing unprecedented skills shortages, forward-
looking businesses need to invest time and effort in 
building their employee value proposition if they hope 
to attract and retain scarce talent.

Businesses that fail to cultivate a sense of loyalty in 
their people will also impact their bottom line. The 
direct costs associated with replacing people who 
leave can quickly add up. This includes everything 
from recruitment agency fees and job advertisements 
to training new hires.

Building a happy and loyal workforce isn’t just 
something that companies that hire primarily full-
time knowledge workers need to care about. Hourly 
workers – such as those who work in the retail, 
hospitality, and service industries – are currently 
harder than ever to find.

For decades, many hourly workers have missed out on 
the kinds of employee benefits and perks that their 
salaried counterparts enjoyed, such as paid vacation 
time and sick leave, retirement and health insurance 
benefits, opportunities for career advancement, and 
flexibility in terms of the hours they work. But now that 
they’re in equally high demand in the marketplace, 
employers must fundamentally rethink how they 
attract, reward, and retain these workers.

Advantages of Employee Loyalty

Organizations that intentionally build and sustain a 
loyal workforce start to see notable benefits for all 
stakeholders.

Aside from losing fewer people (such as those who 
go to work for a competitor or simply quit), these 
companies enjoy higher teamwork and internal 
cooperation levels. They also generate higher levels 
of innovation, as people are more willing to invest in 
their work and go the extra mile.

And the facts are there to prove it. One study by 
economists found that happiness led to a 12% spike in 
productivity, while unhappy workers proved 10% less 
productive. According to the research team, “Human 
happiness has large and positive causal effects on 
productivity. Positive emotions appear to invigorate 
human beings.”

Loyal employees are happy people and, according to 
Forbes, happy people translate into “hefty profits.”

Employee Loyalty Boosting Techniques

It’s generally well-accepted that the prevailing 
employer-employee dynamic requires a few basic 
“must-haves”: better pay, more flexibility, and more 
personal fulfillment.

Following two years of trauma and disruption, another 
current trend is that people are first and foremost 
focused on their most basic needs: health, safety, 
and freedom from worry. Organizations that focus on 
these fundamental human needs will be the ones that 
emerge as winners in the war for talent.

Here are a few ideas for building a happier and more 
loyal workplace:

 1   Reward Employees Appropriately

Rewarding people is one of the most effective ways 
to increase employee loyalty. But an attractive 
compensation package coupled with attractive 
perks and benefits is just one leg of the stool. Non-
monetary forms of recognition are just as important. 
Give everyone the opportunity to make a meaningful 
contribution through their work and make a point of 
celebrating a job well done.
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If you don’t acknowledge people’s efforts, there’s 
a good chance they’ll begin to feel “invisible” and 
undervalued, which could well lead to them looking 
elsewhere for a job.

Work with your human resources team to develop and 
formalize a fair and equitable employee recognition 
program if you don’t have one already.

 2    Provide Flexibility

Well before the pandemic hit, enlightened employers 
saw the merits of introducing flexibility into their 
workplace models. This flexibility takes the form of 
anything from remote working and flexible schedules 
to unpaid vacation days and job sharing.

For most businesses that employ hourly workers, the 
option of letting their employees work from home 
simply isn’t feasible. But there are many other ways 
to offer these employees a degree of flexibility. For 
example, allowing them to follow less rigid work 
schedules so they can choose to work when it suits 
them.

Another option is allowing employees to swap shifts. 
This can be particularly helpful if an unforeseen 
personal commitment or health issue crops up. Many 
hourly workers will jump at the chance to pick up 
additional shifts from time to time to get a little extra 
in their pay packet that week or month.

Digital solutions such as that offered by Payactiv 
allow employers to give their workers access to shift 
management systems. This lets them immediately see 
available shift openings or who they might be able to 
swap shifts with if they find themselves in a tight spot 
at short notice.

 3   Earned Wage Access

Earned Wage Access is recognized as a smart choice 
for businesses looking to foster employee loyalty 
and stand out from the competition as an employer 
of choice. Essentially, EWA allows employees to 
access the money they’ve already earned before 
their regular payday. It can happen in several ways; 
the funds can be loaded onto a debit or prepaid card, 
transferred to their bank account, or even picked up 
as cash at Walmart. The best EWA providers also allow 
employees to access their earned wages through a 
handy mobile app.

The popular EWA solution offered by Payactiv goes 
even further, allowing people to use their earned 
wages to pay for services like Uber and Amazon and 
pay their bills directly in the app. It also includes 
additional perks like discounts and special offers, 
handy features like budgeting and savings tools, and 
free bill management. EWA is particularly relevant and 
valuable to lower-income, hourly-paid workers who 
live paycheck to paycheck.

Final Thoughts on Employee Loyalty

Loyal employees are worth their weight in gold, 
more so now than ever in a tight labor market. If 
you’re looking to stop the talent exodus and build a 
compelling employee value proposition, focusing on 
building a loyal employee base is a great place to start.

Source: https://www.payactiv.com
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BEF EVENTS

BEF ORGANIZED A CONSULTATION MEETING WITH BEF MEMBERS

BEF under the Governance of Labour Migration in South and South-East Asia (GOALS) project, organized a 
Consultation Meeting with BEF Members and Key Stakeholders on the Needs and Priorities of Private Sector on 
Reintegration of Returnee Migrant Workers on 12 September 2022. Representatives from BEF member firms, 
civil society organizations, trade unions, and government agencies attended the meeting to identify the gaps and 
challenges of private sector’s involvement on the migration cycle and to discuss the possible areas for partnering 
the private sector with the Civil Society organizations (CSOs) and Government to work together on economic 
reintegration of returnee migrant workers. Mr. Asif Ayub, Joint Secretary-General of BEF made a presentation on 
the activities of BEF on reintegration and recommendations.

BOOT CAMP AND PITCH WORKSHOP AT JAMALPUR

BEF, in collaboration with Jamalpur Govt. Technical School & College, with the technical assistance from Skills 21 
Project of ILO, Dhaka, organized a 6-day long Incubating Entrepreneurs “Boot Camp and Pitch Workshop” with 
startup entrepreneurs during 3-8 September 2022 at the Conference Hall, Jamalpur TSC, Bazrapur, Jamalpur. Mr. 
Joha Jamilur Rahman, Senior Training Coordinator, BEF, and Mr. Ruman Ishtiak Rafeen, SME Specialist, facilitated 
the program as resource persons. Dr. Engr. Md. Abul Hashem, Principal, Jamalpur TSC, chaired the inaugural 
session. Mr. Mohammad Mokhlesur Rahman, ADC-General, Jamalpur graced the event as the Chief Guest while 
Md. Nurul Huda Lablu, Ward Counselor, Jamalpur Pourashava attended as the Special Guest. Twenty participants 
attended the program as incubates.
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UN RESIDENT COORDINATOR IN BANGLADESH VISITED THE GULSHAN OFFICE OF BEF

Ms. Gwyn Lewis, the newly appointed UN Resident Coordinator in Bangladesh visited the Gulshan office of the 
Bangladesh Employers’ Federation (BEF) on 18 September 2022. Mr. Ardashir Kabir, President, BEF, and Ms. 
Shusmita Anis, Vice-President, BEF, welcomed the UN Resident Coordinator to the BEF office. They discussed 
various relevant issues during the meeting and looked forward to working together to address those.

WORKSHOP ON BUSINESS PLAN DEVELOPMENT WITH STARTUP ENTREPRENEURS

BEF, in collaboration with Gaibandha Technical Training Center, with the technical assistance of Skills 21 Project 
of ILO, Dhaka, organized a 2 day-long Workshop on Business Plan Development with startup entrepreneurs 
during  19-20, September 2022 at Conference Hall, Gaibandha TTC, Kholahati, Gaibandha. Mr. Joha Jamilur 
Rahman, Senior Training Coordinator, BEF, and Mr. Ruman Ishtiak Rafeen, SME Specialist, moderated the 
session. The objectives of the workshop were to (i) design and process businesses plan development through 
a comprehensive business support program, and (ii) develop individual authentic bankable business plans for 
incubates. Engr. Md Abdur Rahim, Principal, Gaibandha Technical Training Center, chaired the inaugural session. 
A total of 16 participants  attended the program as incubates.
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PLANNING WORKSHOP WITH GAIBANDHA TTC, INSTITUTIONAL MANAGEMENT ADVISORY BOARD (IMAB) 
AND EMPLOYERS FORUM (EF)

BEF, in collaboration with Gaibandha Technical Training Center, with the support of the Skills 21 Project of ILO, 
Dhaka, organized a day-long Planning Workshop with Gaibandha TTC, Institutional Management Advisory Board 
(IMAB) and Employers Forum (EF) on 21 September 2022 at Conference Hall, Gaibandha TTC. Mr. Joha Jamilur 
Rahman, Senior Training Coordinator, BEF and Mr. Ruman Ishtiak Rafeen, SME Specialist, moderated the session.  
The objectives of the workshop were to (i) develop 1-year action plan for smooth operation of the institute, and 
(ii) support and give quality inputs to institutes to implement demand driven skills program as per local labor 
market needs. Mr. Asif Mahamud Prodhan Tomal, President, Employers Forum, along with other members of 
the forum and Mr. Masum Hakkani, Chairman, Kholahati and members of IMAB participated the workshop. Engr. 
Md. Abdur Rahim, Principal, Gaibandha TTC was present as host. A total of 17 representatives from institutes, 
government officials, local business chambers, employers and union parishad participated the workshop.

TRAINING PROGRAM ON BANGLADESH LABOUR RULES, 2015 HIGHLIGHTING THE AMENDMENTS OF 2022

BEF organized a day-long training program on Bangladesh Labour Rules, 2015 highlighting the Amendments of 
2022 on 24 September 2022 at the BEF Conference Hall, Chamber Building, Motijheel. The objective of the program 
was to familiarize BEF member organizations with the latest changes and amendments of the Bangladesh Labour 
Rules, 2015. Mr. Saidul Islam, Additional Secretary-General, BEF delivered welcoming remarks. Adv. Muhammad 
Habibur Rahman, Acting Labour Advisor, BEF and Mr. Rafiqul Islam, Additional Secretary (Labour), BGMEA 
facilitated the training program. 39 participants representing various member organizations attended the event.
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HOME NEWS

PM UNDERLINES SKILLED WORKFORCE TO FACE 4IR 
CHALLENGES

Prime Minister Sheikh Hasina underlined the need 
for taking preparation from right now to deal with the 
possible changes that would happen in the domestic 
and international labor markets as a result of the 4th 
industrial revolution (4IR). “We’ve a huge labor force, 
which will have to be included in it. They will have 
to be trained, educated and developed as skilled 
manpower,” she said. The premier was addressing the 
inauguration of 24th national convention and 43rd 
council session of Institution of Diploma Engineers, 
Bangladesh (IDEB).

She said her government emphasized skills 
enhancement, employment growth, strengthening 
technology and institutional capacity, regional 
connectivity and infrastructure development, 
economic and social equity, women empowerment 
and ensuring equal opportunities for all to face the 
changed situation.

The PM said that the skills development programs had 
been launched to face the challenges induced by the 
4IR and to attain the Sustainable Development Goals 
(SDGs). “Because it is very essential to develop skilled 
manpower,” she added. “In this era of 4IR, the use 
of technology, artificial intelligence and robotics are 
important factors,” said the PM.

She said the 4IR would hugely impact Bangladesh’s 
economy and employment. The use of robots and 
technology with artificial intelligence had already 
started in the readymade garment sector in the 
country and would start in other sectors gradually. 
As a result of the use of robots and technology with 
artificial intelligence, the productivity in the RMG 
sector was increasing and the quality of the clothes 
was improving simultaneously, she went on.

DEAL SIGNED TO REDUCE FIRE ACCIDENT RISK IN 
EZs

Bangladesh Economic Zones Authority (BEZA) signed 
a memorandum of understanding (MoU) with the 
Bangladesh Fire Service and Civil Defence (BFSCD) to 
reduce the risk of fire accidents in the economic zones. 
The agreement also aims to deal with any type of fire 
accident, to ensure a safe working environment and to 
conduct rescue operations in the event of fire or any 
other accidents through skilled and trained manpower 
in the different economic zones. Dr Sheikh Mohammad 
Zobayed Hossain, Manager (MIS and Research) at 
BEZA and Lt Col Md Rezaul Karim, Director (Planning, 
Development and Training) at BFSCD, signed the 
agreement on behalf of their respective organizations.

BEPZA PAYS ARREARS TO A CLOSED FACTORY 
WORKERS

Bangladesh Export Processing Zones Authority 
(BEPZA) has started paying salary arrears, amounting 
to Tk 300.20 million (30.02 crore), to the workers of 
Shine Fashion Company (PVT) Limited, a closed factory 
at Dhaka EPZ (DEPZ). DEPZ Executive Director handed 
over pay orders to some workers in an event held on 11 
September 2022 in the capital. The remaining workers 
will get their arrears through their bank accounts. It 
may be mentioned that the management of Shine 
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Fashion Company (PVT) Ltd. announced the closure 
of the unit in 2020 after failing to pay wages of 2,083 
workers while the BEPZA on its part terminated the 
land lease agreement with the factory on 1 December 
2020 assuring that it would make arrangements to pay 
all the dues of the workers.
HOTLINE SERVICE FOR MIGRANT WORKERS 
LAUNCHED

The government has launched a hotline service in 
the name of ‘Probash-Bondhu call centre’ with a toll-
free number ‘16135’ for the migrant workers. Wage 
Earners’ Welfare Board (WEWB), under the Ministry 
of Expatriates’ Welfare and Overseas Employment, 
launched the hotline service.  The call center will 
provide required information on overseas employment 
and credit assistance, solutions to various problems 
of migrant workers and their family members and 
also provide them with the necessary support.  The 
call center will remain open for twenty-four hours. 
Besides, the service will be available from abroad on 
8809610102030. 
Meanwhile, Bangladesh sent 783925 workers abroad 
in the January-August period of 2022 against 275791 
in the matching period of 2021, reflecting more than 
184 percent growth. the recruitment by Saudi Arabia, 
the largest job destination country for Bangladeshi 
outbound workers is continuing a steady growth over 
the months. The Arab nation hired 472596 workers 
in the eight months, of which 47033 in August. The 
second highest 117514 workers had been recruited 
by Oman.  The United Arab Emirates (UAE) recruited 
76903, Singapore 41278, Qatar 14977, and Kuwait 
11337, and Jordan 10550 workers during the January-
August period.

PROVIDING HEALTHCARE TO FEMALE GARMENT 
WORKERS IN DHAKA

MTB Foundation and the Ispahani Islamia Eye Institute 
and Hospital (IIEI&H) signed an agreement recently 
on running a project to provide healthcare to female 
garment workers in Dhaka.  AKM Akhtaruzzaman, 
the hospital’s chief executive officer (CEO), and Samia 
Chowdhury, the CEO of MTB Foundation, signed 
the deal at the latter’s head office. Syed Mahbubur 
Rahman, Managing Director of Mutual Trust Bank 
(MTB), Rais Uddin Ahmad, Deputy Managing Director, 
Gazi Md Nazrul Islam Faisal, Director of Community 
Services, and Neherin Maqsood, Associate Manager of 
MTB Foundation, were present at the event.

LABOUR RULES AMENDED 

The government has amended Labour Rules 2015, 
empowering trade unions in factories and making 
more provisions to prevent sexual harassment in 
workplaces. The government issued a gazette regarding 
the amended labor rules on 1 September, bringing 
changes in 99 rules and repealing two others. According 
to the amended rules, a participation committee is not 
required in any establishment if there is a trade union. 
It also stipulates that if any participation committee 
is formed in the absence of a trade union, activities 
of the committee would be discontinued as soon as a 
trade union is formed. The government promised to 
its international stakeholders, including the ILO and 
the European Union, to amend the labor rules in line 
with the ILO conventions by September 2022.
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PAKISTAN: REMITTANCES GO UP TO $2.7 BILLION 
IN AUGUST

The State Bank of Pakistan (SBP) reported that the 
country received $2.724 billion in August 2022, a 
growth of almost eight percent on a month-on-month 
basis. However, the amount was just 1.5 percent 
higher when compared with $2.682 billion received in 
August 2021. Besides, in July-August, remittances by 
overseas workers dropped 3.2percent to $5.247 billion 
from $5.418 billion a year ago. The highest remittances 
were received from Saudi Arabia, which recorded a 
decline of 7.5 percent to $1.272 billion in July-August. 
Inflows from the UAE dipped 8.2 percent to $987.6 
million in July-August compared to $1.075 billion in the 
corresponding period last year. Overseas Pakistanis 
in the UK and US sent $781 million and 584.7 million, 
which was higher by 3.2percent and 7.1 percent , 
respectively, over the same period last year.

INDIA: UNEMPLOYMENT RATE ZOOMED TO 8.3%

INTERNATIONAL NEWS
India’s unemployment rate zoomed to a one-year 
high of 8.3 percent in August 2022 as employment 
sequentially fell by 2 million to 394.6 million, according 
to data from the Centre for Monitoring Indian Economy 
(CMIE). This is the highest unemployment rate since 
August 2021. In July 2022 the unemployment rate was 
at 6.8 percent and the employment was 397 million, 
the CMIE data added.

In August the urban unemployment rate shot up to 9.6 
percent and rural unemployment rate also increased 
to 7.7 percent,” CMIE managing director said. The 
erratic rainfall affected sowing activities and this is one 
of the reasons for the increase in unemployment in 
rural India, he added.

The unemployment rate during August was the highest 
in Haryana at 37.3 percent followed by Jammu and 
Kashmir at 32.8 percent, Rajasthan at 31.4 percent, 
Jharkhand at 17.3 percent and Tripura at 16.3 percent.  
Unemployment rate was the lowest in Chhattisgarh 
at 0.4 percent followed by Meghalaya at 2 percent, 
Maharashtra at 2.2 percent and Gujarat and Odisha at 
2.6 percent each, the data showed.

SAUDI ARABIA: WORKING TO LOCALIZE 18 
PROFESSIONS OVER THE NEXT YEAR

Saudi Arabia is working to localize 18 professions over 
the next year, as the Kingdom steadily progresses in 
its efforts to create more jobs in line with Vision 2030, 
according to Saudi Transport Minister Saleh bin Nasser 
Al-Jasser. While speaking at the Local Content Forum in 
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Riyadh, the Minister revealed that the transportation 
sector of the Kingdom was working to increase the 
proportion of Saudi nationals in all its services. 

AUSTRALIA: UNEMPLOYMENT RATE TICKED UP TO 
3.5% IN AUGUST

Australia’s unemployment rate has ticked up to 3.5 
percent in August 2022, from 3.4 percent the month 
before. It is the first time in 10 months, since October 
2021, that the unemployment rate has increased. 
However, the increase was basically a reversal of 
the factors that saw unemployment fall from 3.5 
to 3.4 percent in July, despite the loss of more than 
40,000 jobs that month. The Australian Bureau of 
Statistics(ABS) estimated 33,500 jobs were added 
to the economy in August and the jobless rate rose 
only because of an increase in the number of people 
looking for work.

USA: JOB GROWTH SOLID IN AUGUST 

US employers hired slightly more workers than 
expected in August 2022, though the unemployment 
rate increased to 3.7%. Nonfarm payrolls increased by 
315,000 jobs in the month, the Labor Department said 
in its closely watched employment report. Data for 
July was revised slightly down to show payrolls surging 
526,000 instead of 528,000 as previously reported. 
That marked the 20th straight month of job growth. 
Meanwhile US unemployment rate increased to 3.7% 
from a a pre-pandemic low of 3.5% in July. Solid job 
growth in the month was further evidence that the 
economy continues to expand even as gross domestic 
product contracted in the first half of the year and 
was another sign the Fed still needs to cool the labor 
market despite the front loading of rate hikes.

CANADA: 39,700 JOBS LOST IN AUGUST

Canada shed jobs for a third straight month in August, 
in a sign higher interest rates may be starting to cool 
the overheated economy, official data showed. The 
Canadian economy lost a net 39,700 jobs in August, 
missing analyst forecasts that it would add 15,000, 
Statistics Canada data showed. The jobless rate rose 
to 5.4% from a record low 4.9% in July. Canada has lost 
a net 113,500 jobs in the last three months. In June 
and July the majority of those losses were attributed to 
people leaving the labor force, but that trend reversed 
in August as 66,200 people joined the workforce.
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ILO CALLS ON G20 TO SUPPORT THE “GLOBAL 
ACCELERATOR FOR JOBS AND SOCIAL 
PROTECTION”

ILO Director-General Guy Ryder called on G20 Labour 
and Employment Ministers    to support the  Global 
Accelerator on Jobs and Social Protection for Just 
Transitions  , a UN initiative coordinated by the ILO. 
The one-day meeting, which was hosted by Indonesia 
on 14 September, took place against the backdrop of 
multiple and interrelated crises leading to sharp rises 
in the cost of living, particularly regarding the prices of 
food and energy, and spiraling levels of global debt.

Over the course of the meeting, Ministers said they 
would strengthen labour protections to increase 
resilience for all workers, in the light of the new 
challenges created by digitalization and the climate 
crisis. Equipping workers with the skills they need 
to harness opportunities in the digital and green 
economies was also at the centre of the Ministers’ 
preoccupations, and they welcomed the updated G20 
Skills Strategy. The Ministers also reaffirmed their 
commitment to accelerate and monitor the progress 
made in including more people with disabilities in the 
labour market.

Ryder updated Ministers on global labor market 
developments, as well as progress made towards 
the achievement of the G20 Brisbane goal to reduce 
the gender gap in labour force participation, and the 
Global Accelerator on Jobs and Social Protection for 
Just Transitions, an initiative originally launched in 
September 2021.

ILO NEWS
50 MILLION PEOPLE WORLDWIDE IN MODERN 
SLAVERY

Fifty million people were living in modern slavery in 
2021, according to the latest Global Estimates of Modern 
Slavery  . Of these people, 28 million were in forced 
labor and 22 million were trapped in forced marriage.

The number of people in modern slavery has risen 
significantly in the last five years. 10 million more 
people were in modern slavery in 2021 compared to 
2016 global estimates. Women and children remain 
disproportionately vulnerable.

Modern slavery occurs in almost every country in the 
world, and cuts across ethnic, cultural and religious 
lines. More than half (52 percent) of all forced labor 
and a quarter of all forced marriages can be found in 
upper-middle income or high-income countries.

Most cases of forced labor (86 percent) are found in 
the private sector. Forced labor in sectors other than 
commercial sexual exploitation accounts for 63 percent 
of all forced labor, while forced commercial sexual 
exploitation represents 23 percent of all forced labor. 
Almost four out of five of those in forced commercial 
sexual exploitation are women or girls.

Almost one in eight of all those in forced labor are 
children (3.3 million). More than half of these are in 
commercial sexual exploitation.
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Migrant workers are more than three times more likely 
to be in forced labor than non-migrant adult workers. 
While labor migration has a largely positive effect on 
individuals, households, communities and societies, 
this finding demonstrates how migrants are particularly 
vulnerable to forced labor and trafficking, whether 
because of irregular or poorly governed migration, or 
unfair and unethical recruitment practices.

An estimated 22 million people were living in forced 
marriage on any given day in 2021. This indicates an 
increase of 6.6 million since the 2016 global estimates.

The true incidence of forced marriage, particularly 
involving children aged 16 and younger, is likely far 
greater than current estimates can capture; these are 
based on a narrow definition and do not include all 
child marriages. Child marriages are considered to be 
forced because a child cannot legally give consent to 
marry.

Although two-thirds (65 percent) of forced marriages 
are found in Asia and the Pacific, when regional 
population size is considered, the prevalence is highest 
in the Arab States, with 4.8 people out of every 1,000 in 
the region in forced marriage.

LATIN AMERICA AND THE CARIBBEAN: LOW 
GROWTH AND GLOBAL CRISIS SLOW JOB RECOVERY

Latin America and the Caribbean have seen a 
significant recovery in employment following the 
COVID-19 pandemic, but the region’s labor markets 

face a complex and uncertain future that could be 
marked in 2022 by rising unemployment, informality 
and increasing numbers of the working poor, the ILO.

Low economic growth, high inflation and a global crisis 
aggravated by Russia’s aggression against Ukraine, 
have affected both the quantity and quality of jobs 
generated in the region and could prolong the impact 
of the pandemic crisis on labor markets.

“The creation of formal employment is the key to 
addressing a scenario in which there is lower economic 
dynamism and loss of purchasing power,” said Claudia 
Coenjaerts, acting ILO Regional Director for Latin 
America and the Caribbean. She was presenting the 
latest ILO report of the Labour Overview series, Weak 
growth and the global crisis are holding back the recovery 
of the employment in Latin America and the Caribbean .

Data from the first quarter of 2022 show an average 
unemployment rate in the region of 7.9 percent, an 
employment rate of 57.2 percent, and a labor force 
participation rate of 62.1 percent. These are almost 
the same levels as in the first quarter of 2019.

In 10 of 14 countries where data is available, the 
employment rate in the first quarter of 2022 had not 
yet recovered the values recorded in the same period 
of 2019. The labor force participation rate in only three 
countries recovered to the levels of the first quarter 
of 2019.

Another factor of concern is high inflation, which has a 
significant impact on labour markets. Prices began to 
increase in 2021. The war in Ukraine has affected the 
availability of food and energy, among other factors, 
and this directly affects the level of real labour income, 
warns the ILO.

Faced with this scenario, countries in the region should 
focus on promoting the creation of more formal jobs, 
in coordination with active policies, vocational training 
and sectoral policies, the report says. Advocating for 
the minimum wage and collective bargaining, within a 
framework of social dialogue is also essential.
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AVERAGE RETAIL PRICES OF SELECTED COMMODITIES IN DHAKA CITY

SL. No. Unit 2020-
21  May ’22 June ’22 July ’22

I. Cereals:
1. Rice: Najershail/Minikat Kg. 68.15 72.15 74.87 75.24
2. Rice: Pajam/Equiv. Kg. 65.63             62.71    63.56 63.85
3. Rice: Irri/Boro Kg. 52.02 52.41                                      55.70 55.90
4. Wheat (atta), white. Kg. 40.60  48.37              51.33 51.17

II. Pulses:
5. Moongdal (husked) Kg. 129.76 134.37                  135.62 135.80
6. Lentil (husked) Kg. 120.56 129.98 137.22 137.09

III. Sugar & Molasses:
7. Sugar (white) Kg. 67.48 87.15                 92.35 92.00
8. Molasses (sugarcane) Kg. 111.75           132.34 138.11 138.45

IV. Protein Items:
9. Fish-Rohu-cut piece Kg. 398.66 340.50              380.00 370.00
10. Fish-Hilsa, medium size Kg. 1187.36 1220.00              1100.00 1130.00
11. Prawn/Shrimp, about 3" long Kg. 686.08  600.00             610.00 590.00
12. Barbel (Shing), about 50-gram weight each Kg. 682.99  500.00            505.00 480.00
13. Beef, best quality Kg. 545.80  690.00             700.00 680.00
14. Mutton, best quality Kg. 750.33           870.00 870.00 850.00
15. Fowl, alive Kg. 432.28 420.00            450.00 430.00
16. Egg (Hen), Farm 4 pcs 34.38 42.33                  40.00 39.70
17. Egg (Duck) 4 pcs 56.85 55.11                        55.00 55.00

V. Edible oil :
18. Mustard oil, best quality Liter 201.37  242.00             244.00 241.00
19. Soyabean oil, best quality Liter 118.74  198.24                              205.00 190.00

VI. Spices:
20. Chilli (dry), best quality Kg. 371.19 352.15               360.00 364.00
21. Onion (local) Kg. 61.14 40.03              50.00 45.00
22. Garlic (Local) Kg. 114.45   92.35             104.00 100.00
23. Turmeric (Local) Kg. 170.25   185.37           192.00 194.00
24. Ginger (Local) Kg. 151.55 110.25             110.00 115.00
25. Salt (fine) Kg. 35.00             32.00  32.00 32.00

VII. Vegetable:
26. Potato, best quality Kg. 35.87             25.00           30.00 30.00
27. Brinjal, best quality Kg. 66.57  60.27                65.00 65.00
28. Lady's finger, best quality Kg. 59.47   65.00               70.00 60.00
29. Papaya (green) Kg. 36.10 35.00                40.00 41.00

VIII. Milk:
30. Milk (Milk vita packet) Liter 75.38  80.00                       80.00 80.00
31. Lactozen (full cream) (400gm) Each 605.15  608.00             610.00 610.00
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SL. No. Unit 2020-
21  May ’22 June ’22 July ’22

IX. Fuel & lighting :
32. Firewood (gazari) Quintal 489.46           518.07 520.00 524.00
33. Kerosene Liter 81.46 84.35                    84.46 84.72
34. Matches (40 sticks) Box 2.00               2.00 2.00 2.00

X. Clothing:
35. Long cloth (fine) Meter 80.53             95.37                96.22 96.81
36. Long cloth (medium) Meter 76.82             93.55 93.87 94.25
37. Saree (medium), white Tangail 
handloom: A451 80x80 count 5.5 yds. Each 726.58 762.44               764.15 766.50

38. Lungi (medium.) 48" handloom 60X60 Each 799.50   820.75       820.00 820.30
39.Undershirt (genjee 100 c.m sleeveless) Each 101.31 115.63               120.00 120.10

XI. Housing & Household Requisites:

40. Cement (local) Bag of 50 
Kg. 447.62 491.52               510.00 512.00

41. Aluminum (Degchi) Gram 0.43               0.45   0.45 0.45
42. Bamboo (muli) about 30 feet long Each 191.49 195.71              197.67 197.85
43. Enamel plate Each 70.79 77.33                  77.48 77.82

XII. Miscellaneous:
44. Coconut oil (unscented, imported) Kg. 280.20           287.15 288.20 288.64
45. Cigarettes (Star) 10 Sticks 80.23   80.10                           80.00 80.00
46. White paper Quire 27.36 30.16                 32.00 32.50
47. Blade-Sword (stainless steel) Each 3.01 3.11                               3.16 3.05

Source: Bangladesh Bureau of Statistics (BBS)








