
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
Mr. M. Anis Ud Dowla, President, addressing the Annual General Meeting of the 
Federation on the 31st July 2005.  
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A delegation of the Federation headed by the President, Mr. M. Anis Ud Dowla 
called on the Local Government, Rural Development and Cooperative Minister 
Mr. Abdul Mannan Bhuiyan, M.P., at his office on the 9th March, 2004 
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A delegation of the Federation led by the President, Mr. M. Anis Ud Dowla called 
on the Minister of State for Labour and Employment Mr. Aman Ullah Aman, M.P., 
at his office on the 22nd January, 2004 
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Mr. M. Anis Ud Dowla, President, BEF addressing at the Workshop on 
"Productivity and Competitiveness" jointly organized by the Federation and 
International Labour Organization on the 5th July, 2004. Mr. Gopal Battacharya, 
Director, ILO Area Office, Dhaka, Dr. Rajen Mehrotra, Senior Specialist of 
Employers’ Activities, ILO-South Asian Multi-Disciplinary Advisory Team, and 
Mr. C.K. Hyder, Secretary-General, BEF are also seen. 
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Mr. Kamran T. Rahman, Vice-President, BEF speaking at the Discussion Meeting 
on “Corporate Social Responsibility and Global Compact in the Changing 
Environment – Impact on Enterprises” jointly organized by the Federation and 
International Labour Organisation on the 19th August, 2004. On his right, Dr. Rajen 
Mehrotra, Senior Specialist of Employers’ Activities, ILO-South Asian Multi-
Disciplinary Advisory Team, and on the left Mr. C.K. Hyder, Secretary-General, 
BEF are also seen.   
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A partial view of the Training Course for Women Entrepreneurs on “Production 
Planning and Productivity” organized by the Federation in collaboration with the 
International Labour Organisation on the 31st August, 2004 at Chittagong. 
 

Annual Report-2004



 
 
 
 
 
 
Participants at the factory visit during the Training Course on “Quality 
Management and Competitiveness” for the Women Entrepreneurs held at 
Chittagong on the 4th September, 2004.    
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Discussion on “Management Training Programme” is on progress. Jointly 
organized by the Federation and International Labour Organisation on the 15th 
December, 2004. 
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PROCEEDINGS 
OF 

THE SEVENTH ANNUAL GENERAL MEETING 
OF 

BANGLADESH EMPLOYERS’ FEDERATION 
 

held at the Conference Hall of the “Chamber Building”, 122-124, 
Motijheel C.A., Dhaka on Sunday, the 31st July, 2005, at  
12:00 noon.  
 

Mr. M. Anis Ud Dowla, President of the Federation was in 
the Chair.  
 
 The following members of the Federation were present:  
 

Sl. 
No 

Names of the Member-
Firms 

Names and Designations of 
the Representatives attending 
the meeting 

   
1. Advanced Chemical 

Industries Limited 
Mr. M. Anis Ud Dowla 
Managing Director 

2. ACI Formulations Limited Mr. M. Anis Ud Dowla 
Chairman & Managing  
Director 

3. ACI Trading Limited Mr. M. Anis Ud Dowla 
Managing Director 

4. American Life Insurance 
Co. 

Mr. Akhlaqur Rahman 
Chief Operating Officer 

5. APEX Footwear Ltd. Mr. Syed Nasim Manzur 
Managing Director 
 

6. APEX Tannery Ltd. Mr. Syed Manzur Elahi 
Chairman 

7. Aventis Ltd. Mr. Iftekharul Islam 
Managing Director 

8. Bangladesh Lamps Ltd. Mr. Obaidur Rahman Khan 
Director 

9. Bangladesh Garment 
Manufacturers &  
Exporters Association  

Mr. Alamgir M.Z. Rahman 
2nd Vice President 

10. Bangladesh Tea Mr. Ardashir Kabir
Director (Finance)
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27. Pubali Jute Mills Ltd. Mr. Kamran T. Rahman 
Deputy Managing Director 

28. Rahimafrooz Batteries Ltd. Mr. Faroque Ahmed Khan 
GM Finance & Business  
Development 

29. Renata Limited Mr. Syed S. Kaiser Kabir 
Managing Director 

30. Square Pharmaceuticals Ltd. Mr. Anjan Kumar Paul 
Deputy General Manager – 
Personnel & Administration 

31. Square Textiles Ltd. Mr. Anjan Kumar Paul 
Deputy General Manager – 
Personnel & Administration 

32. Square Toiletries Ltd. Mr. Anjan Kumar Paul 
Deputy General Manager – 
Personnel & Administration 

33. The Bengal Glass Works 
Limited 

Mr. Tahmid Ahmed 
Director 

34. Transcom Ltd. Mr. Obaidur Rahman Khan 
Director 

35. United Insurance 
Company Ltd. 

Mr. Rafiqul Islam 
General Manager 

 
There being a quorum, the Chairman called the Seventh 

Annual General Meeting of the Federation to order, and in doing 
so, he welcomed the members. 

 
The Chairman stated that the notice for the meeting giving 

the agenda and the requisite enclosures had been circulated to all 
members and requested that the notice might be taken as read. 
There being no opposition, the notice was taken as read. 
 

The Chairman then said that the Annual Report circulated 
with the notice for the meeting contained the report of activities of 
the Federation during the year ended on the 31st December, 2004. 
Some of the important developments which took place during the 
period, January-July, 2005, should be mentioned briefly before 
taking up the agenda for the meeting, he said. 
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The first issue, which the Chairman mentioned was about 
the tackling of the Government’s move to declare national 
minimum wages. The Federation’s Committee and some of the 
past Presidents met the Minister for Labour and Employment and 
several other Ministers like the Minister for Finance and Planning, 
the Minister for Local Government, Rural Development and 
Cooperatives, including the Prime Minister to highlight the 
negative impact of the move and how the same could be counter-
productive since the employers engaged in different business or 
the employers engaged in the same business but located in 
different areas throughout the country did not have the same 
paying capacity. He said that till then, the Government had not 
shown any indication as to whether it would pursue the move 
further or not. It was expected that there was some realization in 
the Government about the likely adverse effect of national 
minimum wage and the rationale of sectoral-based wages, the 
Chairman mentioned. 
 
 The next issue, which the Chairman mentioned, was 
related to the finalization of the amendment proposals for the 
Labour Code, 1994. He continued that the Review Committee 
meetings were held where 3 representatives of the Government, 3 
of the Workers and 3 of the Federation met to discuss the 
amendment proposals submitted by the Sramik Karmachari Oikya 
Parishad (SKOP). The Chairman informed the members that all 
the points submitted by SKOP at least those relating to important 
provisions, had not been accepted by the Review Committee. 
 
 The Chairman apprised the members that the Ministry of 
Labour and Employment forwarded the minutes of the meeting of 
the Parliamentary Standing Committee on the Ministry of Labour 
and Employment to the Federation with regard to the following: 
 
 (1) Payment of festival bonus to workers. 
 
 (2) Ensure payment of minimum wages to the workers 
of all industries. 
 
 The Federation’s Committee reviewed the Parliamentary 
Committee’s decisions and requested the Ministry of Labour and 
Employment to set a meeting between the Parliamentary Standing 
Committee and the Federation. Such a meeting however, could 
not be fixed. The Chairman was optimistic that if such a meeting 
was arranged, the Federation Committee would be able to  
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convince the Parliamentary Committee not only of the 
inappropriateness of the national minimum wages but also the 
adverse impact of festival bonus on the small and medium sized 
enterprises. 
 The Chairman mentioned that the Federation Committee 
continued to review the labour situation every month and a 
number of issues including the trade union activities in the export 
processing zones (EPZs) came up for discussions. He added that a 
number of moves were taken to avoid industrial actions 
threatened by the workers in several establishments like 
Chittagong Port and utility services such as, Power Development 
Board. 
 
 The Chairman said that the Federation’s relationship with 
the International Labour Organisation (ILO) and employers’ 
organizations of several countries continued to improve. It had a 
fair share of training programmes organized by the ILO and also 
by Japanese employers’ organization, Nippon-Keidanren 
International Cooperation Center (NICC). Under arrangements 
with NICC, Japan and ILO International Training Center at Turin 
(Italy), the Federation had been sending 2/3 delegates almost 
every month for training on different management functions, said 
the Chairman.  
 
 Finally the Chairman mentioned that the Federation 
amended the Clause 13(3)(i) and adopted some minor changes in 
Clause 14(3)(c), Clause 19(c)(iii), Clause 24 (b) and Clause 28 of its 
Constitution through a Special Resolution adopted at the 
Extraordinary General Meeting (EGM) held on the 21st April, 2005. 
The Federation considered the amendment to the Clause 14(3)(c) 
of the Constitution providing for exemption of the Group members 
from compulsory retirement after having been represented on the 
Committee for two consecutive annual terms. The amendment 
provided the Group members to seek election through anyone 
other than the retiring nominees who having represented the 
Group members on the Committee for two annual terms would be 
ineligible to contest the election during the next two-yearly term. 
The other amendments were mostly editing in nature.  
 
 With those words, the Chairman formally moved 
Resolution No. 1: 
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 “That the Report of the proceedings of the Committee of the 
Federation for the period from the 1st January to 31st December, 
2004 be and is hereby passed and accepted.” 
 

Mrs. Laila Rahman Kabir of Kedarpur Tea Company Ltd. 
seconded the proposal, which was passed unanimously. 

The Chairman then moved Resolution No. 2:  
 
“That the Income and Expenditure Accounts for the year ended on 
the 31st December, 2004 and the Balance-Sheet as at that date, 
as audited and certified by the Federation’s Auditors, be received 
and passed.” 
 

Mr. Iftekharul Alam, Chairman & Managing Director, 
Omnichem Limited seconded the proposal, which was passed 
unanimously. 

 
At the request of the Chairman, Mr. Syed S. Kaiser Kabir, 

Managing Director, Renata Limited proposed the Resolution No. 3 
as under: 
 

“That Messrs. A. Qasem and Co., Chartered Accounts, be 
are hereby appointed as the Federation’s Auditors for the year 
2005 at the remuneration of Tk.15000.00/-.”  

 
Mr. Ashfaque ur Rahman, Managing Director, Novartis 

(Bangladesh) Limited seconded the proposal, which was passed 
and adopted without any dissent. 

 
 The Chairman then took up the Agenda No. 4 relating to 
the filling up of the vacant seats of the Federation Committee. In 
that the Chairman announced that there were 8 (eight) valid 
candidates against 10 (ten) vacant seats representing Ordinary 
members and 5 (five) valid candidates against 6 (six) vacant seats 
representing Group members. As such election was not necessary.  

 
 The Election Board declared the following persons (in 
alphabetic order) ipso facto elected to the Federations Committee 
for the term, 2005 – 2007, subject to approval at the 7th AGM:  
 
Ordinary members 
 
(1) Mr. Anjan Chowdhury                 Managing Director 
  Square Toiletries Limited 
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(2) Mr. Syed Manzur Elahi Chairman 
  Apex Footwear Limited 
 
(3) Mr. Md. Nurul Islam Regional Vice President  
  & General Manager,  
  Bangladesh American Life  
  Insurance Co.  
(4) Mr. Syed S. Kaiser Kabir Managing Director 
  Renata Limited 
 
(5) Mr. Obaidur Rahman Khan Executive Director 
  Bangladesh Lamps Ltd. 
 
(6) Mr. A.S.M. Mainuddin Monem Director, Finance &  
  Admin and CEO 
  K. Rahman and Co.  
 
(7) Mrs. Rokeya Quader Chairman 
  Desh Garments Limited 
 
(8) Dr. Toufiq M. Seraj Managing Director 
  Sheltech (Pvt) Limited 
 
Group members 
 
(1) Mr. Jahangir Alamin Vice-Chairman 
  Bangladesh Textile Mills  
  Association 
 
(2) Mrs. Sabrina Islam Vice-President 
  Women Entrepreneurs’  
  Association, Bangladesh 
 
(3) Mr. Ardashir Kabir Committee Member 
  Bangladesiyo  Cha  
  Sangsad 
 
(4) Mr. Faisal Samad Vice President (Finance) 
  Bangladesh Garment  
  Manufacturers  &  
  Exporters Association 
 
(5) Mr. Shabbir Yusuf Chairman 
  Bangladesh Jute Spinners 
  Association  
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The following 4 (four) members remained on the committee 
as they were elected last year:  

 
(1) Mr. Waliur Rahman Bhuiyan Managing Director 
  BOC Bangladesh Ltd. 

(2) Mr. A.K.M. Rafiqul Islam, FCA Managing Director 
   Pragati Insurance Ltd.  

(3) Mr. Md. Fazlul Hoque President 
   Bangladesh Knitwear 
   Manufacturers &  
   Exporters Association 
(4) Mr. Mirza Ali Behrouze  
 Ispahani Chairman 
   Bangladesh Jute Mills  
   Association 
 
 The Chairman then announced the composition of the full 
Committee (in alphabetical order):  
  

(1) Mr. Jahangir Alamin 
(2) Mr. Waliur Rahman Bhuiyan 
(3) Mr. Anjan Chowdhury 
(4) Mr. Syed Manzur Elahi 
(5) Mr. Md. Fazlul Hoque 
(6) Mr. A.K.M. Rafiqul Islam, FCA 
(7) Mr. Mirza Ali Behrouze Ispahani 
(8) Mr. Md. Nurul Islam  
(9) Mrs. Sabrina Islam  
(10) Mr. Ardashir Kabir  
(11) Mr. Syed S. Kaiser Kabir 
(12) Mr. Obaidur Rahman Khan 
(13) Mr. A.S.M. Mainuddin Monem 
(14) Mrs. Rokeya Quader 
(15) Mr. Faisal Samad  
(16) Dr. Toufiq M. Seraj  
(17) Mr. Shabbir Yusuf  

 
Thereafter, the Chairman announced that Mr. Syed Manzur Elahi 
and Mr. Obaidur Rahman Khan were elected as the new President 
and the new Vice-President of the Federation  
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respectively at a meeting of the new Committee held on the 
27th July, 2005.  
 
 Before concluding, the Chairman welcomed the new 
President, the new Vice-President and all other members of the 
new Committee and also proposed a vote of thanks for the 
members of the outgoing Committee, for the manner in which 
they provided leadership to the Federation and gave effective 
leadership to the members’ causes and upheld their interest in 
local fora and at the international levels. The success had been 
possible because the Vice-President and other members of the 
Committee extended due cooperation and worked as a key team 
players. Without their support, solidarity, counsel and advice, it 
would have been difficult for the Federation to achieve what it did.  
 
 The Chairman thanked the Vice-President and all the 
members present once again.  
 

The Chairman also thanked the Secretary-General and 
Secretariat personnel.  
 
 The Vice-President, Mr. Kamran T. Rahman on behalf of all 
members, offered a vote of thanks to the President, Mr. M. Anis 
Ud Dowla for his untiring efforts to protect the interests of the 
Federation. He said that Mr. Anis Ud Dowla was deeply involved 
during the drafting process of the proposed new labour code. Mr. 
M. Anis Ud Dowla had to spend a considerable time during his 
term to ensure that the interests of the employers were well 
protected. 
  
 The Chairman thanked all present and then closed the 
meeting at 12.30 p.m. 
 
 
 
 Sd/- Sd/-  
 (M. Anis Ud Dowla) (C.K. Hyder) 
CHAIRMAN OF THE MEETING SECRETARY- GENERAL 

 
ANNUAL REPORT 

 
FOR THE YEAR ENDED 31ST DECEMBER 

2004 
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BANGLADESH EMPLOYERS’ FEDERATION (BEF) 
ANNUAL REPORT – 2004 

(January To December, 2004) 
 
 
 The Federation’s Committee has the pleasure in 
submitting to its members the following Annual Report for the 
period from the 1st January to the 31st December, 2004. 
 
 During the year, the Federation continued to uphold the 
interests of the employers at all levels. For doing so, the 
Federation held meetings with different Ministers of the 
Government, organised discussions with different groups and 
made negotiations with workers’ federations and others. At the 
same time, the Federation organised meetings of its members and 
other employer groups on different issues so as to develop uniform 
stand. 
 
 The Federation also held meetings with the representatives 
of International Labour Organisation, International Organisation 
of Employers and Confederation of Asia-Pacific Employers. 
 
MEETINGS WITH THE MINISTERS 
 
 The Federation organised meetings with several Ministers 
of the Government on (i) promulgation of the Labour Code, (ii) 
national minimum wages, (iii) trade union rights for the workers 
in the export processing zone mills and factories and (iv) night 
work by women. 
 
 The Federation continued to impress upon the 
Government the need for promulgating the Labour Code, which 
marked and provided for major reforms in the industrial relations 
sector. 
 
 The Federation met the Prime Minister and subsequently 
other senior Ministers including the Minister of State for Labour 
and Employment to submit in detail the reasons for which the 
Labour Code should be promulgated without further delay. 
 
 Later, the Ministry of Labour and Employment appointed a 
Tripartite Committee consisting of 3 representatives each of the 
employers, workers and those of the Government to review the 
amendments to the draft Labour Code proposed by the workers 
side. In all, 253 proposals were submitted by the workers, which  
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were later examined by the Review Committee and based on a 
tripartite agreement, proposals were finalised for several 
provisions of the draft Labour Code. 
 
 The Federation continued to oppose national minimum 
wages, as recommended by the Minimum Wages Board. 
 
 It will be recalled that in 2001, the Federation went to the 
High Court challenging fixation of national minimum wages and 
the High Court in its Judgement declared the Government 
Notification on national minimum wages as null and void. 
 
 In a meeting with the Prime Minister and thereafter, with 
some senior Ministers, the Federation pointed out the adverse 
implications of the uniform national minimum wages. Instead, the 
Federation submitted that wages should be determined on 
sectoral basis. A national minimum wages, the Federation 
maintained, would not reflect the capacity to pay of all industries 
particularly the small industries. At the same time, it would be 
difficult to implement and would give rise to corruption. 
 
 The Federation continued to support granting of trade 
union rights to the workers of the export processing zone (EPZ) 
establishments and for that purpose, amendments to the relevant 
provisions of the Bangladesh Export Processing Zones Authority 
Act, 1980. 
 
 The Federation maintained that while the freedom to form 
trade unions was a fundamental right of the workers of the EPZs, 
the law should provide for complete exclusion of outsiders so as to 
save the EPZ trade unions from politicisation. 
 
 At the request of the Bangladesh Garment Manufacturers 
and Exporters Association (BGMEA), a Group member, the 
Federation made a representation to the Ministry of Labour and 
Employment to relax the bar on night work by women in the 
garment industries. The Ministry issued the exemption vide SRO 
No. 254-Law/2004 dated the 23rd August, 2004 for a period of six 
months with effect from the 23rd August, 2004, specifying some 
conditions including prior consent of a woman worker. The said 
exemption was further extended for another period of six months 
with effect from the 12th April, 2005, vide SRO No. 86-Law/2005 
dated the 12th April, 2005. 
 
 It may be mentioned that the exemption was in keeping 
with Article 1 of the Protocol of 1990 to the Night Work (Women)  



Annual Report-2004

12

Convention (Revised), 1984, which had been ratified by 
Bangladesh. 
 Similarly, at the request of BGMEA, the Federation made a 
representation for exempting ready-made garment factories from 
the provision of section 50 of the Factories Act, 1965, which laid 
down the number of hours a worker could work in a factory. The 
Labour Ministry issued the exemption in respect of the workers 
and employees of ready-made garments manufacturing industries 
in the country under powers given under section 5 of the 
Factories Act, 1965. 
 
I. MEMBERSHIP: 
 
 New Members: 
 
 During the period, the following organisations joined the 
Federation as new members (Ordinary): 
 
 American & Effird (Bangladesh) Ltd. 
 Group 4 Securitas Bangladesh (P) Ltd. 
 
 Successor member: Change of Name 
 
 Successor member   Previous Name 
 
 Barwil-QC Agencies Limited  Multiport Limited 
 
 Removal from Membership: 
 
 Six members were removed from the membership due to 
the non-payment of dues:  
 
Sl. 
No. Name of Firms Period Amount due 

(Tk.) 
     

1) Adcomm Limited 2001 to 2004 
 

Tk. 23,456.00 

2) Albert David (Bangladesh) Ltd. 
 

2003 & 2004 Tk. 11,920.00 

3) Faridpur Jute Fibres Ltd. 2000 to 2004 Tk. 37,100.00 

4) Nawab Abdul Malek Jute Mills 
(Bangladesh) Ltd. 

1999, 2001 to 
2004 

Tk. 36,680.00 

5) Raymond Garments Ltd. 2001 to 2004 Tk. 31,160.00 
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6) Urea Fertilizer Factory Ltd. 2001 to 2004 Tk. 56,840.00 

 
II. MANAGING COMMITTEE 
 
 At the commencement of the year, i.e. on the  
1st January, 2004, the managing Committee of the Federation 
comprised of the following members (in alphabetical order): 
 
1. Mr. M. Anis Ud Dowla President Chairman & Managing Director 

Advanced Chemical Industries  
Limited 

2. Mr. Kamran T. Rahman Vice-
President 

Deputy Managing Director 
Pubali Jute Mills Limited 

3. Mr. M. A. Awal Member Chairman 
Bangladesh Textile Mills  
Association 

4. Mr. A. Q. I. Chowdhury, 

OBE 

” Chief Executive - Bangladesh 
James Finlay Limited 

5. Mr. A. Matin Chowdhury ” Managing Director 
Malek Spinning Mills Limited 

6. Mrs. Simeen Hossain ” Executive Director 
Transcom Limited 

7. Mr. Mahbub Jamil ” Chairman & Managing Director 
Singer Bangladesh Limited 

8. Mr. Golam Mainuddin ” Deputy Managing Director 
British American Tobacco 
Bangladesh Company Ltd. 

9. Mr. Niaz Rahim ” Director 
Rahimafrooz Batteries  
Limited 

10. Mrs. Rokia A. Rahman ” President 
Women Entrepreneurs’  
Association, Bangladesh 

11. Mr. Ashfaque ur Rahman " Managing Director 
Novartis (Bangladesh)  
Limited 

12. Mr. Alamgir Rahman " Director 
Bangladesh Garment 
Manufacturers & Exporters  
Association 
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13. Mr. Sakif Ariff Tabani " Director 
Mirpur Ceramic Works Ltd. 

The Managing Committee comprising of the above 
members remained in the office up to the Sixth Annual General 
Meeting (A.G.M) of the Federation held on the 31st July 2004. 
 
 At the Sixth A.G.M (held on the 31st July' 2004), there were 
2 (two) vacant seats of the Committee representing Ordinary 
members and there were 3 (three) valid candidates against those 2 
(two) seats to fill up. Besides, there were 2 (two) valid candidates 
against 5 (five) vacant seats of the Group members. As such, 
election in respect of the Group members was not necessary. 
Election was held for the two vacant seats of Ordinary members 
and the Election Board declared the following persons (in 
alphabetical order) elected to the Federation’s Committee for the 
term, 2004-2006: 
 
From Ordinary Members: 
 
1. Mr. Waliur Rahman Bhuiyan Managing Director     

BOC Bangladesh Limited                           
 

2. Mr. A.K.M. Rafiqul Islam Managing Director 
Pragati Insurance Limited 

 
From Group Members: 
 

1. Mr. Md. Fazlul Hoque President 
Bangladesh Knitwear 
Manufacturers & Exporters 
Association   
 

2. Mr. Mirza Ali Behrouze 
Ispahani 

Chairman 
Bangladesh Jute Mills 
Association     

 
The Managing Committee as on the 31st December, 2004 

was as follows (in alphabetical order): 
 
1. Mr. M. Anis Ud Dowla President Chairman & Managing 

Director 
Advanced Chemical  
Industries Limited 

2. Mr. Kamran T. Rahman Vice-
President 

Deputy Managing 
Director 
Pubali Jute Mills Limited
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3.  Mr. M. A. Awal Member  Chairman 
Bangladesh Textile Mills  
Association 

4. Mr. Waliur Rahman 
Bhuiyan 

" Managing Director     
BOC Bangladesh Limited    

5. Mr. A. Q. I. Chowdhury " Chief Executive - 
Bangladesh 
James Finlay Limited 

6. Mr. A. Matin 
Chowdhury 

" Managing Director 
Malek Spinning Mills  
Limited 

7. Mr. Md. Fazlul Hoque " President 
Bangladesh Knitwear 
Manufacturers  &  
Exporters Association   

8. Mrs. Simeen Hossain " Executive Director 
Transcom Limited 

9. Mr. A.K.M. Rafiqul Islam " Managing Director 
Pragati Insurance Limited  

10. Mr. Mirza Ali Behrouze 
Ispahani 

" Chairman  
Bangladesh Jute Mills  
Association     

11. Mr. Mahbub Jamil " Chairman & Managing 
Director 
Singer Bangladesh  
Limited 

12. Mr. Golam Mainuddin " Deputy Managing 
Director 
British American Tobacco 
Bangladesh Company  
Ltd. 

13. Mr. Niaz Rahim " Director 
Rahimafrooz Batteries  
Limited 

14. Mrs. Rokia A. Rahman " President 
Women Entrepreneurs’  
Association, Bangladesh 

15. Mr. Ashfaque ur Rahman " Managing Director 
Novartis (Bangladesh) 
Novartis (Bangladesh) Limited
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15. Mr. Ashfaque ur Rahman " Managing Director 
Novartis (Bangladesh) 
Limited 

16. Mr. Alamgir Rahman " Director 
Bangladesh Garment 
Manufacturers &  
Exporters Association 

17. Mr. Sakif Ariff Tabani " Director 
Mirpur Ceramic Works 
Ltd. 

 
III. SUB-COMMITTEES: 
 
 As constituted by the Managing Committee, the following 
14 (fourteen) Sub-Committees functioned during the term  
2004 – 2005: 

 
1.    FINANCE & MEMBERSHIP SUB-COMMITTEE 

 
 1. Mr. Mahbub Jamil (Chairman) Singer Bangladesh Limited 

 2. Mr. Kutubuddin Ahmed Envoy Garments Limited 

 3. Mr. M. A. Awal Bangladesh Textile Mills  
Association 

 4. Mr. Waliur Rahman Bhuiyan BOC Bangladesh Limited 

 5. Mr. A. Q. I. Chowdhury, OBE James Finlay Limited 

 6. Mr. Mirza Ali Behrouze 
Ispahani 

Bangladesh Jute Mills  
Association 

 7. Mr. Alamgir Rahman Bangladesh Garment 
Manufacturers & 
Exporters Association 

 8. Mr. Niaz Rahim Rahimafrooz Batteries Limited 
 

2.    LABOUR RELATIONS SUB-COMMITTEE 
 

 1. Mr. M. Anis Ud Dowla 
(Chairman) 

Advanced Chemical  
Industries Ltd. 

 2. Mr. Kamran T. Rahman Pubali Jute Mills Limited 

 3. Mr. M. A. Awal Bangladesh Textile Mills  
Association. 
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 5. Mr. Ahmed Hossain Bangladesh Jute Spinners 
Association 

 6. Mrs. Laila Rahman Kabir Bangladeshiyo Cha Sangsad 

 7 Mr. Alamgir Rahman Bangladesh Garment 
Manufacturers  & 
Exporters Association 

 

3.    LABOUR LAW SUB-COMMITTEE 
 

 1. Mr. Golam Mainuddin        
(Chairman) 

British American Tobacco 
Bangladesh Company Limited 

 2. Mr. Waliur Rahman Bhuiyan BOC Bangladesh Limited 

 3. Mr. Masih Ul Karim Berger Paints Bangladesh  
Limited 

 4. Mr. Md. Lutfor Rahman Bangladesh Garment 
Manufacturers  & 
Exporters Association 

 5. Mr. Ashfaque ur Rahman  Novartis (Bangladesh) Limited 

 6. Mr. Kamran T. Rahman Pubali Jute Mills Limited 
 

4.    LABOUR COURTS SUB-COMMITTEE 
 
 1. Mr. Niaz Rahim                

(Chairman) 
Rahimafrooz Batteries Limited 

 2. Mr. Tipu Sultan Bangladesh Finished Leather, 
Leathergoods and Footwear  
Exporters Association 

 3. Mr. A. Matin Chowdhury Malek Spinning Mills Limited 

 4. Mr. A. Q. I. Chowdhury, OBE James Finlay Limited 

 5. Mr. Obaidur Rahman Khan Bangladesh Lamps Limited 

 6. Mr. Syed Nasim Manzur Apex Footwear Limited 

 
5.    SELECTION SUB-COMMITTEE 

 
1. Mr. A. K. M. Rafiqul Islam   

(Chairman) 
Pragati Insurance Limited 

2. Mr. Anjan Chowdhury Square Toiletries Limited 
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3. Mr. Md. Nurul Islam American Life Insurance  
Company 

4. Mr. Obaidur Rahman Khan Bangladesh Lamps Limited 

5. Mr. Golam Mainuddin British American Tobacco  
Bangladesh Company Limited 

6. Mr. Niaz Rahim Rahimafrooz Batteries Limited 
 

6.    SEMINAR SUB-COMMITTEE 
 
 1. Mr. Sakif Ariff Tabani           

(Chairman) 
Mirpur Ceramic Works Limited 

 2. Mr. Anjan Chowdhury Square Toiletries Limited 
 3. Mrs. Sabrina Islam Osman Textiles Limited 

 4. Mr. Obaidur Rahman Khan Bangladesh Lamps Limited 

 5. Mr. Golam Mainuddin  British American Tobacco  
Bangladesh Company Limited 

 6. Mr. Niaz Rahim Rahimafrooz Batteries Limited 
 

7. WAGES CONSULTATIVE SUB-COMMITTEE 
(DHAKA REGION) 

 
 1 Mr. Mahbub Jamil                 

(Chairman) 
Singer Bangladesh Limited 

 2. Mr. Waliur Rahman Bhuiyan BOC Bangladesh Limited 

 3. Mr. Akhter Matin Chaudhury Organon (Bangladesh) Limited 

 4. Mr. Carlo Cifiello Nestle Bangladesh Limited 

 5. Mrs. Laila Rahman Kabir Kedarpur Tea Company Limited 

 6. Mr. Obaidur Rahman Khan Bangladesh Lamps Limited 

 7. Mr. Golam  Mainuddin British American Tobacco  
Bangladesh Company Limited 

 8. Mr. Ashfaque ur Rahman  Novartis (Bangladesh) Limited 
 

8.    WAGES CONSULTATIVE SUB-COMMITTEE 
(CHITTAGONG REGION) 

 
 1. Mr. A. Q. I. Chowdhury, OBE  

(Chairman) 
James Finlay Limited 

 2. Mr. Salahuddin Kasem Khan A. K. Khan & Company Limited 



Annual Report-2004

19

 3. Mr. Ershadullah Bangladesh Garment 
Manufacturers and Exporters 
Association 

       
(4 members to be co-opted in consultation with the Chairman) 

9.    MINIMUM WAGES RELATED SUB-COMMITTEE 
 
 1. Mr. M. A. Awal                  

(Chairman) 
Bangladesh Textile Mills  
Association 

 2. Mr. Tipu Sultan Bangladesh Finished Leather, 
Leathergoods & Footwear 
Exporters Association 

 3. Mr. A. Matin Chowdhury Malek Spinning Mills Limited 

 4. Mr. Md. Fazlul Hoque Bangladesh Knitwear 
Manufacturers & 
Exporters Association 

 5. Mr. Ahmed Hossain Bangladesh Jute Spinners  
Association 

 6. Mrs. Sabrina Islam Osman Textiles Limited 

 7. Mrs. Laila Rahman Kabir Kedarpur Tea Company Limited 

 8. Mr. Mirza Ali Behrouze 
Ispahani 

Bangladesh Jute Mills 
Association 

 
10.    PUBLIC RELATIONS SUB-COMMITTEE 

 

 1. Mr. Waliur Rahman Bhuiyan     
(Chairman) 

BOC Bangladesh Limited 

 2. Mr. Samson H. Chowdhury Bangladesh Aushad Shilpa  
Samity  

 3. Mr. A. Q. I. Chowdhury, OBE James Finlay Limited 

 4. Mr. Mahbub Jamil Singer Bangladesh Limited 

5. Mr. A. S. M. Quasem Newage Garments Limited 

 
11.    SAFETY AND WORKING CONDITIONS SUB-COMMITTEE 

 
 1. Mr. Golam  Mainuddin         

(Chairman) 
British American Tobacco 
Bangladesh Company Limited 

 2. Mr. A. Matin Chowdhury Malek Spinning Mills Limited 
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 3. Mr. Ahmed Hossain Bangladesh Jute Spinners  
Association 

 4. Mrs. Laila Rahman Kabir Kedarpur Tea Company Limited 

 5. Mr. Syed Nasim Manzur  Apex Footwear Limited 
 6. Mr. Mirza Ali Behrouze  

Ispahani 
Bangladesh Jute Mills 
Association 

 7. Mr. Niaz Rahim Rahimafrooz Batteries Limited 

8. Mr. Alamgir Rahman Bangladesh Garment 
Manufacturers and Exporters  
Association 

 9. Mr. Sakif Ariff Tabani Mirpur Ceramic Works Limited 
 

12. TRAINING AND HUMAN RESOURCE 
DEVELOPMENT SUB-COMMITTEE 

 
 1. Mr. A. Matin Chowdhury   

(Chairman) 
Malek Spinning Mills Limited 

 2. Mr. Anjan Chowdhury Square Toiletries Limited 

 3. Mr. Iftekharul Islam Aventis Limited 

 4. Mrs. Sabrina Islam Osman Textiles Limited 

 5. Mr. Salahuddin Kasem  
Khan 

A. K. Khan & Company Limited 

 6. Mr. Obaidur Rahman Khan Bangladesh Lamps Limited 

 7. Mr. Kamran T. Rahman Pubali Jute Mills Limited 

 
13.    WOMEN IN DEVELOPMENT SUB-COMMITTEE 

 
 
 1. Mrs. Simeen Hossain       

(Chairperson) 
Transcom Limited 

2. Mrs. Geeteara S. Choudhury Adcomm Limited 

3.  Mrs. Sabrina Islam Osman Textiles Limited 

4. Mrs. Rokeya Quader Desh Garments Limited 

5. Mrs. Zeenat Rahim Rahimafrooz Batteries Limited 

6. Mrs. Rokia A. Rahman Women Entrepreneurs’  
Association, Bangladesh 
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7. Mrs. Nurjehan Sakif Tabani Mirpur Ceramic Works Limited 

 
 
 
 

14. SOCIAL DEVELOPMENT SUB-COMMITTEE 
(DECENT WORK AND ILO DECLARATION ON FUNDAMENTAL 

PRINCIPLES AND RIGHTS AT WORK AND ITS FOLLOW-UP 
 
 

1. Mr. Alamgir M. Z. Rahman 
(Chairman) 

Bangladesh Garment 
Manufacturers 
and Exporters Association 

   
2. Mr. Iftekharul Alam Omnichem Limited 
   
3. Mr. M. A. Awal Bangladesh Textile Mills 

Association 
   
4. Mr. Waliur Rahman 

Bhuiyan 
BOC Bangladesh Limited 

   
5. Maj. Gen. Amjad Khan 

Chowdhury (Retd.) 
Property Development Limited 

   
6. Mr. Samson H. Chowdhury  Bangladesh Aushad Silpa 

Samity 
   
7. Mr. A. Matin Chowdhury Malek Spinning Mills Limited 
   
8. Mrs. Sabrina Islam Osman Textiles Limited 
   
9. Mr. Salahuddin Kasem 

Khan 
A. K. Khan & Company Ltd. 

   
10. Mr. Golam Mainuddin British American Tobacco 

Bangladesh Company Limited 
 

11. Mrs. Rokia A. Rahman Women Entrepreneurs’ 
Association, Bangladesh 

   
12. Mr. Ashfaque ur Rahman Novartis (Bangladesh) Limited 
 
IV. SECRETARIAT: 
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 Mr. C. K. Hyder continued to remain the Secretary-General 
and CEO of the Federation. 
 
 

*** 
 

YEARLY REPORT ON THE ACTIVITIES OF THE FEDERATION 
FOR THE PERIOD FROM THE 1ST JANUARY, 2004 TO  

31ST DECEMBER, 2004 
 
A. Labour relations situation 
 
 The Federation’s Committee continued to review the labour 
relations situation of the country every month and, depending on 
the situation, made moves to protect the employers’ interests. It 
also dealt with a large number of issues referred to it by the 
member-organisations and provided the requisite advice and 
assistance to the members. 
 
B. 92nd Session of the ILC : BEF’s Participation: 
  
 The 92nd session of the International Labour Conference 
(ILC) was held in Geneva from the 1st to 17th June, 2004.  The 
Federation President, Mr. M. Anis Ud Dowla attended the 
Conference.   
 

The Conference dealt with, among others, the following 
subjects: 
 

1) Human resources training and development - 
Revision of the Human Resources Development 
Recommendation, 1975. (No. 150) (Second 
discussion)  

 
2) Work in the Fishing Sector – A discussion with a view 

to the adoption of a comprehensive standard (a 
convention supplemented by a recommendation) 
(standard setting, first discussion)   

 
3) Migrant Workers (general discussion based on an 

integrated approach) 
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4) Withdrawal of 16 recommendations (No. 2, 12, 16, 18, 
21, 26, 32, 33, 34, 36, 43, 46, 58, 70, 74 and 96) 

 - Committee on Standing Orders 

5) Global Report on Freedom of Association 
 
6) Director General's Report 

C. Participation in NICC/other International Organisation's 
Training Programmes:  
 

 The Federation nominated a number of participants from its 
member firms to different training programmes conducted by the Nippon-
Keidanren International Cooperation Center (NICC) and other 
international organisations:  

 
Serial Name of 

Participant 
Designation & 
Name of Firm 

Training 
Programme 

Place & 
Duration 

 

1. Rassel Hassan 
Kadir 

Managing 
Director, 
Warda Textile 
Mills Ltd. 

Human Resource 
Development 
through 5S and 
Kaizen 
(Continuous 
Improvement) by 
NICC 
 

Tokyo, Japan 
from the 16th – 
28th February, 
2004 

2. Mr. Muhammad 
Abdullah 
Ibrahim 

Manager, Group 
HR, Rahimafrooz 
Batteries Ltd.  

Management 
Training 
Programme by 
NICC 

Tokyo, Japan 
from the 17th 
May to 3rd 
June' 2004 
 

3. Mr. Sardar 
Abdul Hafeez 
 

Manager 
Production, 
Square 
Pharmaceuticals 
Ltd. 

Total Quality 
Management in 
Practice by NICC 

Tokyo, Japan 
from the 13th – 
26th June' 
2004 
  

4. Mr. Jayanta 
Kumar 
Bhowmik 

General Manager, 
HRD, Envoy 
Group 

System and 
Practices in 
Industrial 
Relations and 
Human Resource 
Management by 
NICC 
 

Tokyo, Japan 
from the 5th to 
17th July' 2004  

5. Mr. Arshad 
Mahmud 
Chowdhury 

Supply Director 
Reckitt Benckiser 
(Bangladesh) Ltd. 

Executive 
Development on 
Strategic Total 
Management 
System by NICC  

Tokyo, Japan 
from the 3rd to 
16th October' 
2004  
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6. Mr. Mostafa 
Anowar Sohel 

Manager, Human 
Resources, 
Padma Textile 
Mills Ltd. 

Human Resource 
Management and 
Information 
Communication 
Technology by 
NICC 

Tokyo, Japan 
from the 1st to  
13th November' 
2004  

Serial Name of 
Participant 

Designation & 
Name of Firm 

Training 
Programme 

Place & 
Duration 

 

7. Mr. Md. Shah 
Alam 

Chief Trainer & 
In-Charge, BRAC 

Training 
Programme on 
Occupational 
Safety and Health 
in SMEs in 
Selected ASEAN 
and Asia-Pacific 
Countries by 
Department of 
Labour & 
Employment, 
Philippines.  
 

Manila, 
Philippines 
from the 22nd 
November to 
10th 
December' 
2004 
 

8. Mr. Mirza 
Mohd. Yeasin 
Ali 

Manager, Little 
Star Spinning 
Mills Ltd. 

Occupational 
Safety and Health 
Management and 
Work 
Environment 
Improvement by  
NICC  

Tokyo, Japan 
from the 29th 
November to 
11th 
December' 
2004  

  
D. Bangladesh Employers’ Federation’s Participation in 

Seminars / Workshops /Symposiums and other 
National /International Affairs:  

 
(1) Participation in Local Seminars / Workshops / 

Symposiums: 
  

The Federation participated in various seminars/ 
workshops/ symposiums organised by various ministries, 
organisations and development partners.  The major events where 
the  Federation’s nominee (s) participated were: 
 
(a) ILO Tripartite workshop on "Constitutional Obligation and 
Submission" held at Hotel Purbani, Dhaka from the 24th to 25th 
March, 2004. The purpose of the workshop was to acquaint with 
and provide necessary knowledge and skills to the  
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Government officials, representatives of the employers’ and 
workers’ organizations on ILO standards – setting, supervision 
and related constitutional obligation of Member States.  
 

(b) Seminar on the "Challenge of 2005 and Ways & 
Respond" held on June 29, 2004 at Hotel Sonargaon, Dhaka. The 
seminar was organized jointly by the BGMEA, International Trade 
Centre and European Union. 

 
(c) Inception Workshop on "Safe and Environment 

Friendly Ship Recycling Project in Bangladesh" organized by the 
International Labour Organization (ILO), held on the 29th June, 
2004 at Hotel Sheraton, Dhaka. 
 

(d) Workshop on "Tripartism and and Social Dialogue" 
organized by the International Labour Office (ILO) from the 16th to 
17th August, 2004 at the BRAC Inn Auditorium, Dhaka. 
 

(e) Workshop on the "Challenges of Hazardous Child 
Labour in Bangladesh and its Eradication" held in the CIRDAP 
Auditorium, Dhaka from the 19th to 21st September, 2004. The 
workshop was organized by the Ministry of Labour and 
Employment under the project, Eradication of Worst Forms of 
Child Labour in Bangladesh. 

 
(2) Bangladesh Employers' Federation's 

representations at various International 
Seminars / Workshops / Conferences: 

 
During the year 2004, representatives of the Federation 

participated in the following international seminars/workshops/ 
conferences.  
 
 (a) Mr. Alamgir Rahman participated in the ILO/Japan 
Asia Pacific Regional Seminar on the "Application of the ILO 
Declaration on Fundamental Principles and Rights at Work and 
its follow up" held at Bangkok, Thailand from May 19-20, 2004.  
 

(b) Mr. Kamran T. Rahman, Vice-President, 
Bangladesh Employers Federation and Deputy Managing Director, 
Pubali Jute Mills Ltd. participated in the "ILO/IOE CAPE Asia-
Pacific Regional Meeting of Employers on Competitiveness through 
Productivity Improvement" held at Kuala Lumpur, Malaysia from 
the 14th – 16th September' 2004.   
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(c) Mr. A.K.M. Rafiqul Islam, FCA, Managing Director, 
Pragati Insurance Ltd. represented the Federation in the ILO 
Workshop on the "Pension Scheme" held at ILO Turin Centre, 
Italy, from the September 27 to October 15, 2004.  
 
 (d) Mr.Md. Rafiqul Islam, Senior Deputy Secretary, 
Bangladesh Garment Manufacturers & Exporters Association 
participated on the in the Seminar on "Elimination of 
Discrimination in the Workplace in selected South-Asian 
Countries" held at Colombo, Sri Lanka, from the 29th September 
to 1st October' 2004.   
 

(e) Mrs. Laila Rahman Kabir, Director-in-Charge, 
Kedarpur Tea Co. Ltd. participated in the Sub-regional Workshop 
on "Freedom of Association and Organising Trade Unions in Rural 
Areas" held at New Delhi, India by ILO Turin Centre from the 
25th – 30th October' 2004.    
 

(f) Mr. Kamran T. Rahman, Vice-President, 
Bangladesh Employers Federation and Deputy Managing Director, 
Pubali Jute Mills Ltd. participated in the "Regional meeting on 
Sharing Experiences of Social Dialogue Mechanism at the 
Workplace" organised by the ILO at Manesar, Haryana, India from 
the 1st to 3rd November' 2004.   
 

(g) Mr. Kazi Saifuddin Ahmed, Labour Advisor, 
Bangladesh Employers Federation and Mr. Anjan Kumar Paul, 
Deputy General Manager (Personal & Admin), Square 
Pharmaceuticals Ltd. participated in the Joint Study Workshop on 
Implementation of Employment Relations Law and Regulations at 
the Workplace held at New Delhi, India from the 29th November to 
1st December' 2004 . 
 
E. Bangladesh Employers' Federation – International 
Labour Organisations' Joint Programmes: Following joint 
activities were undertaken with the ILO:   
 

(i) Workshop on Occupational Safety and Health: 
 

 BEF in collaboration with the ILO, organised a day-long 
training-workshop on “Occupational Safety and Health (OSH)”, on 
the 29th February, 2004, under the BEF-ILO joint activities 
programme. Sixty five participants representing production, 
engineering, plant maintenance, quality assurance, factory 
administration and management and other related officials from  
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different organisations/ factories attended the training-workshop. 
The workshop covered the following issues: 
 

(1) Industrial hazards and remedies 

(2) Safe operation of different machines and 
equipment in garments and textile industries 

(3) Hazards and safety aspects in garments and 
textile industries 

(4) Prevailing government policies and rules 
relating to occupational safety and health in 
Bangladesh 

 Mr. M. Anis Ud Dowla, President, Bangladesh Employers' 
Federation inaugurated the  programme. Mr. M. Hafizur Rahman, 
Executive Director, Summit group and Mr. A. B. Bahauddin 
Ahmed, Director-Operations, Unique Marble and Granite Limited 
facilitated the training-workshop.  

(ii)    Discussion on "Productivity and Competitiveness" 
 
BEF in collaboration with the ILO organised a discussion 

meeting on “Productivity and Competitiveness” and the use of a 
Tool-Kit developed by the ILO on the 26th April 2004. Participants 
representing general administration, technical, engineering, 
manufacturing & production, marketing, accounts, plant 
maintenance, HR management, factory administration and 
management, departments and other related officials from 
different organisations/factories attended the discussion meeting. 
Thirty two (32) participants including 2(two) female participants 
attended the programme. The discussion meeting covered the 
following: 

 
 (1) Self Improvement of Enterprise Competitiveness, 

 (2) Tool Kit on measuring Productivity & Competitiveness. 

 Mr. Herman van der Laan, Director, ILO Sub Regional 
Office (SRO), New Delhi and Dr. Rajen Mehrotra, Senior Specialist 
on Employers Activities, ILO Sub Regional Office (SRO), New 
Delhi, were the key resource persons.  
 

(iii) Workshop on to "Test and Validate the ILO Tool 
Kit on Productivity and Competitiveness":  
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BEF in collaboration with the ILO organised a “Workshop 
on to test and validate the ILO Tool Kit on Productivity and 
Competitiveness” on the 5th July 2004. Participants, representing 
factory operations, production, manufacturing quality assurance, 
finance, IT & training, general administration, HR management, 
departments and other related officials from different 
organisations/industrial establishments attended the workshop 
discussions. Twenty-seven (27) participants attended the 
programme including one female participant. 

The workshop was organised to help the participants 
understand the key aspects and techniques of productivity and 
competitiveness and help widen their knowledge on the better 
methods of productivity improvement so as to face the challenges 
of the globalised economy. The discussion meeting covered the 
following: 

• Self Improvement of Enterprise Competitiveness, 
• Self assessment - Enterprise Level Competitiveness 
• Tool Kit on measuring Productivity & Competitiveness. 

 
Mr. M. Anis Ud Dowla, President, Bangladesh Employers’ 

Federation, delivered the inaugural address. Dr. Rajen Mehrotra, 
Senior Specialist on Employers Activities, ILO - SRO, New Delhi, 
India, made the presentations in the workshop and discussed in 
detail the use of the Tool-Kit developed by the ILO for improving 
productivity and competitiveness. 
 
 (iv) Discussion meeting on the "Corporate Social 

Responsibility and Global Compact in the 
Changing Environment – Impact on Enterprises" :  

 
BEF in collaboration with the ILO organised a discussion 

meeting on “Corporate Social Responsibility (CSR) and Global 
Compact in the Changing Environment - Impact on Enterprises” 
on the 19th August, 2004. Twenty-nine (29) participants including 
two (2) women participants, representing corporate planning, 
marketing, finance, HR management, production, social reporting, 
development affairs, IT communications, general administration, 
factory operations departments and other related officials from 
different organisations/industrial establishments attended the 
discussion meeting.  
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The workshop was organised to share the views on the 
concept and needs of CSR practices, the necessity to support and 
promote Global Compact principles and the role of business 
enterprises in upholding social justice to meet the changing global 
business environment.  

 
Mr. Kamran T. Rahman, Vice-President, Bangladesh 

Employers’ Federation, delivered  the inaugural address. Dr. 
Rajen Mehrotra, Senior Specialist on Employers Activities, ILO 
Sub Regional Office (SRO), New Delhi was the key resource 
person.   

Ms. Mausumi Mahapatra and Mr. Muntasim Tanvir on 
behalf of the Action Aid, an International Agency in Bangladesh, 
made presentation on the theme “Making Corporate Social 
Responsibility Your Business”.  Besides, Mr. Pranab Das Gupta, 
Global Service Manger of Wal-Mart also made a presentation on 
the theme “Expectations & Experience in the Supply Chain on 
Buyer Code”.   

 
In addition, there were four company presentations.   
 
Mr. Shah Mohammad Ibrahim, Director, HR, Novartis 

(Bangladesh) Limited explained the activities of his company on 
CSR and how the activities were successfully planned and 
implemented. 

 
Ms. Rebecca I. Moudud, Social Reporting Manager, British 

American Tobacco Bangladesh Company Limited (BATB), 
presented the BATB’s role on CSR. 

 
Mr. A. K. Paul, Deputy General Manager, Square 

Pharmaceuticals Limited, mentioned about the company’s vision, 
mission and beliefs on CSR.   

 
Mr. Muhammad Abdullah Ibrahim, Manager Group HR, 

Rahimafrooz Batteries Limited, in his presentation highlighted the 
company’s practices on Global Compact, CSR and Code of 
Integrity.   
 

(v) BEF-ILO Joint Activities Programme for Skill 
Development of Women   Entrepreneurs:  
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As per the BEF- ILO Work plan 2004, three-day long two training 
courses for women entrepreneurs to improve productivity and 
competitiveness were organised in Chittagong as per the following 
schedule : 
 

(1) Training course - 1: Production Planning and 
Productivity Improvement:  

 
 Duration : 31st August  - 2nd September, 2004.  
    
 Venue : Training room ‘Ghoroa’ at Hotel Saint 
Martin, Agrabad C. A., Chittagong. 
 The course was designed to help the participants upgrade 
their knowledge and provide some guidelines on production 
planning, reduction of wastage of input, minimisation of 
production cost, and other related issues. As such, on completion 
of the course the participants were expected to be able to 
strengthen productivity of their respective enterprises. Twenty-two 
women participants attended the training course. Mr. Mohammad 
Alauddin, Assistant General Manager, and Mr. Asif Uddin Khan, 
Consultant of Micro Industries Development Assistance and 
Services (MIDAS), Dhaka were the resource persons. 

 
(2) Training course - 2: Quality Management & 

Competitiveness 
 
 Duration : 4th -  6th September, 2004.  
    
 Venue: Training room ‘Ghoroa’ at Hotel Saint Martin,  
Agrabad C. A., Chittagong. 
 

The course was designed to provide the participants with 
some guidelines to improve their skills in quality control aspects.  
At the end of the training course it was expected that the 
participants with the renewed knowledge would be able to 
minimise the defects in production, identify the key elements and 
take steps necessary for quality management of small enterprises 
to be competitive. Twenty one women participants attended the 
training course. Mr. Khairul Bashar, General Manager, and  
Mr. Asif Uddin Khan, Consultant of Micro Industries Development 
Assistance and Services (MIDAS), Dhaka were the resource 
persons. 
 
F. Representative on various Committees/Bodies:  
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During the year under review, the Federation was 
represented on the following Committees/Bodies: 
  
1. Executive Committee of 

International 
Organisation of 
Employers (IOE)  

 Mr. M. Anis Ud Dowla 
President 
Bangladesh Employers’ 
Federation 
(Substitute) 
Mr. C. K. Hyder 
Secretary-General 
Bangladesh Employers’ 
Federation 
 

2. Governing Body of 
Bangladesh Institute of 
Management (BIM) 

 Mr. M. Anis Ud Dowla 
President 
Bangladesh Employers’ 
Federation 
 

3. Bangladesh Technical 
Education Board 

 Mr. Kazi Saifuddin Ahmed 
Labour Adviser 
Bangladesh Employers’ 
Federation 
 

4. Bangladesh Minimum 
Wages Board 

 Mr. Kazi Saifuddin Ahmed 
Labour Adviser 
Bangladesh Employers’ 
Federation 
 

5. Tripartite Consultative 
Council (TCC) on 
Labour Matters of the 
Ministry of Labour and 
Employment 

1. Mr. M. Anis Ud Dowla 
President 
Bangladesh Employers’ 
Federation 
 

  2. Mr. Kamran T. Rahman 
Vice-President 
Bangladesh Employers’ 
Federation 
 

  3. Mr. Iftekharul Alam 
Past President 
Bangladesh Employers’ 
Federation 
 

  4. Alhaj Rezaul Karim Ansari 
Chairman  
Bangladesh Finished 
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Alhaj Rezaul Karim Ansari 
Chairman  
Bangladesh Finished Leather, Leathergoods and Footwear 
Exporters Association 
 
Mr. M. Wahidul Haque 
Chairman 
Bangladeshiyo Cha Sangsad 
 
Mr. Samson H. Chowdhury 
Member, Advisory Committee 
Bangladesh Aushad Shilpa Samity 
 
Mr. Monjurul Hoq 
President 
Bangladesh Knitwear Manufacturers  
and Exporters’ Association 

Mr. Md. Nurul Islam Patwari 
Chairman 
Bangladesh Jute Mills  
Association 

Mr. M. A. Awal 
Chairman 
Bangladesh Textile Mills  
Association 

Mr. Ahmed Hossain 
Chairman 
Bangladesh Jute Spinners’ 
Association 

Mr. Md. Lutfor Rahman 
Director 
Bangladesh Garment Manufacturers  
& Exporters Association 

Chairman 
Bangladesh Jute Mills  
Corporation 

Mr. Golam Mainuddin 
Deputy Managing Director 
British American Tobacco 
Bangladesh Company  
Limited 
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  14. Mr. A. Q. I. Chowdhury, OBE 
Chief Executive - Bangladesh 
James Finlay Limited 

  15. Mr. Kutubuddin Ahmed 
Chairman 
Envoy Garments Limited 

  16. Mrs. Rokia A. Rahman 
President 
Women Entrepreneurs' 
Association, 
Bangladesh 

  17. Mr. C. K. Hyder 
Secretary-General 
Bangladesh Employers’  
Federation 

  18. Mr. Kazi Saifuddin Ahmed 
Labour Adviser 
Bangladesh Employers’  
Federation 

6. Bangladesh University 
of Engineering & 
Technology (BUET) 

 Mr. A. S. M. Quasem 
Chairman 
Newage Garments Ltd. 

 
G. Representatives on the Labour Courts: 
 

At the request of the Ministry of Labour & Employment, 
Government of Bangladesh, the Federation suggested the 
following names of employers’ representatives for inclusion in the 
panel of members for the seven Labour Courts in the country, and 
they were subsequently accepted in the newly constituted Labour 
Courts vide SRO No.258- Aain/2003/srokom/shakha-9A-
10/2001 and published in the Gazette dated the 28th August 
2003. 
 
 First Labour 

Court, Dhaka 
 Mr. Nurul Alam 

Mr. A. K. M. Feroz Alam 
   Mr. Sheikh Abdur Razzaque 
   Mr. Md. Monirul Islam 
   Mr. Md. Rafiqul Islam 
    
 Second Labour 

Court, Dhaka 
 Mr. Abdul Majid 

Mr. A.B.M. Yusuf Ali Khan 
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   Mr. Nurul Islam 
   Mr. Md. Sadeque Hussain 
   Mr. Mir Delwar Hussain 
    
 Third Labour 

Court Dhaka 
 Mr. Momtazur Rahman 

Mr. Md. Abdus Sattar 
   Mr. Munshi Mokhlesur Rahman 
   Mr. Md. Golam Kibria 
   Mr. Md. Abdul Khaled Mridha 
    
 Labour Court, 

Rajshahi 
 Mr. A.K.A. Atoa-e-Rabbi 

Mr. Mortoza Reza 
   Mr. A. Kafi Sarker 
   Advocate Md. Motahar Hossain 
   Mr. Md. Shamsul Islam 
 Labour Court, 

Khulna 
 Mr. Rafiqul Islam 

Mr. Rabiul Islam 
   Mr. Pulin Bihari Biswas 
   Mr. Abdul Halim 
   Mr. Oliur Rahman Bhuyian 
    
 First Labour 

Court, Chittagong 
 Mr. Shaymal Kanti Barua 

Mr. Sheikh Shamim Ahmed 
   Mr. Md. Mahbubul Haque 
   Mr. Morshedul Alam Kaderi 
   Mr. Md. Rezaul Alam Khan 
    
 Second Labour 

Court, Chittagong 
 Mr. Md. Amir Ali 

Mr. Golam Mostafa 
   Mr. Md. Abdul Jabbar 

Chowdhury 
   Mr. Jahangir Alam 
   Mr. Md. Abu Jaher 
 
H. AFFILIATION WITH INTERNATIONA AND OTHER 

ORGANISATIONS: 
 

The Federation is affiliated to the International 
Organisation of Employers (IOE), Geneva and is a member of the 
Confederation of Asia Pacific Employers (CAPE).  It also maintains 
close contacts with ILO and the employers’ federations of other 
countries of the world.  
 
 
  

  
 
Sd/- Sd/- 
 ( M. Anis Ud Dowla) ( C. K. Hyder ) 
 PRESIDENT SECRETARY-GENERAL 
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IMPORTANT COURT CASES ON LABOUR MATTERS:  
 
APPELLATE DIVISION 
 
(Civil) 
Civil Petition for leave to Appeal Nos. 1039 & 1040 of 2000 
 
Md. Ruhul Amin J 
KM Hasan J  
Md. Fazlul Haque J 
Bangladesh Biman Corporation, represented 
 
By Managing Director ………………..........……………….. Petitioner 
 
Vs 
 
Rabia Bashri Irene and Others ...………....………….. Respondents 
 
April 30, 2003 
 
Judgment 
 
Md. Ruhul Amin J :                                (from the previous issue) 
 
8. In refusal of the aforesaid submissions of the petitioners, 
the learned Counsel for the respondent Nos. 1-11 in Civil Petition 
No. 1039 of 2000 and the respondent Nos. 1-7 in Civil Petition No. 
1040 of 2000 has submitted that in view of the already existing 
practice as regards absorption of the Stewardesses appointed 
initially on contract basis respondents are entitled to be absorbed 
as permanent employees of the Corporation, alternatively the 
respondents are entitled to have their contract renewed till 
attaining 57 years of age subject to satisfactory performance or in 
the alternative they are entitled to the same benefits of 
employment like that of the permanent Stewardesses as well as 
entire benefits (provident fund, gratuity and pension, study leave, 
pay scales etc.) The learned Counsel also submits that prior to 
February 1984 retirement age of the employees of  the 
Corporation was 57 years which was the provision in Biman’s 
Regulation, 1979, in sections 2(d), 3 and 4 of the Public Servants 
(Retirement)  Act, 1974  and Biman Employees (Pension & 
Gratuity) Rules, 1988, but the  said  retirement  age  for the 
Stewardesses having been changed to 35 years by a SRO, the 
same was challenged in the writ jurisdiction of the High Court 
Division and ultimately the same SRO was declared invalid. He  
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continues that in the afore state of the matter when the 
Corporation by law could not change the retirement age then the 
Corporation by resorting to the practice of entering into contract 
with its employees of the category of Stewardesses is not 
competent legally to change their retirement age from 57 years to 
35 years, that in view of enshrined constitutional provision 
regarding principle of equality and forbidding unequal treatment 
of the citizens, particularly in the context of employment by 
Statutory Corporations as such contracts entered into by the 
Statutory Corporations are regarded as contracts of public nature 
and the ordinary laws of master and servant do not apply to the 
employees of the said category and it has already been declared by 
the Court that the relationship of the Corporation with its 
employees is not that of master and servant and that as all 
contracts with the Statutory Corporations are subject to challenge 
in the writ jurisdiction and that as the Corporation has treated 
the respondents unequally and unfairly compared to other 
employees of the Biman in refusing to absorb them as its permant 
employees as it has done in the case of all other employees in its 
some other departments and previously having had followed the 
said practice in respect of all stewardesses of batch Nos. 1-27 and 
thus having been failed to absorb the respondents despite the fact 
that they have worked on the permanent strength of Stewardesses 
and they have performed satisfactorily service of more than 3 
years and consequently, it being the natural inference from the 
fact that the Corporation has re-interviewed  the respondents and 
have given them new contracts the Biman has acted in a 
discriminatory manner in that when the stewardesses of batch 
Nos. 1-27 have been made permanent but the respondents have 
not been absorbed as permanent employees, that while the 
employees of the similar situation i.e. employees earlier employed 
on contract, have been made permanent then there was no 
justifiable ground on the part of the Corporation in not absorbing  
the respondents as permanent employees in its service, that in 
the context of employment in Statutory Corporations or in 
making contracts with them, the Courts have given effect to the 
legitimate expectation  of  the  employees of other contracting 
parties to be treated fairly and the said legitimate and reasonable 
expectation in the background  of  some  statement or 
undertaking  made by and on behalf of the  Statutory  
Corporation  and  that  it  is  the  reasonable  and  genuine 
expectation that the Government functionaries and Statutory 
Corporations are expected to act with fairness and consistency in 
its dealings with the employees and to honour their statements of 
policy or intention and in the instant case the Corporation has  
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created the legitimate expectation in its employees that after 3 
years statutory service they would be absorbed as permanent 
employees and the same has arisen as because the Corporation 
had previously absorbed all Stewardesses as permanent 
employees after 3 years service thus setting a precedent and 
practice and the Corporation is still absorbing other employees as 
permanent employees and the Corporation’s Board of Directors 
confirmed the practice and precedence of absorbing all employees 
as permanent employees, that alternative to the primary relief 
sought i.e. declaration for absorbing the respondents as 
permanent employees there arises another point whether it was a 
term of the respondents’ employment that their contract is to be 
renewed or whether they would be awarded new contracts after 
the initial 5 years period and in case contracts are to be renewed 
whether up to the age of 35 years or 57 years and these questions 
are questions of law since the answer to the first question 
depends upon establishing the terms of employment and then 
construing the relevant term or terms and the answer to the 
second question depends upon a consideration of the relevant 
laws relating to the retirement of stewardesses, that respondents 
accepted the offer in the Offer Letter and were appointed by a 
Letter of Appointment and this Letter of Appointment is the 
governing document in which the relevant terms and conditions of 
employment have been set out and the respondents also entered 
into a contract followed by the Letter of Appointment but there are 
serious discrepancies between the Offer Letter and the 
Appointment Letter on the one hand and the contract on the other 
hand wherein it has been stated that after the expiry of 5 years 
period the contract shall stand automatically terminated whereas 
the Offer Letter states  that  the contract  may  be renewed  after 5 
years period  and  in the Appointment Letter it has been stated 
that the stewardesses will be appointed as per provisions 
mentioned in the Contract and Offer Letter and the expressions 
‘renewal and re-appointment are clearly different concepts and 
Renewal, subject to only condition of satisfactory service, is the 
same as an unconditional right to continue in employment and 
any contract on an automatic right to renewal makes it a rolling 
contract which  will  continue  until  a   designated  time,  either  
stipulated  in  the agreement or the legal retirement age/that it  is 
the case of the respondent that it was the term of employment as 
set out in the Offer Letter and Appointment Letter that they had a 
right and/or a legitimate expectation that subject to satisfactory 
performance only their contract will automatically be renewed and 
this term of employment is fundamental to the relationship and 
that by not renewing their contract after expiry of initial 5 years  



Annual Report-2004

38

period the Corporation has broken the terms of respondents employment 
and have acted contrary to the legitimate expectation that their contract 
would be renewed automatically, that the High Court Division in exercise 
of writ jurisdiction is quite competent to grant relief sought by the 
respondents by making declaration in respect of their contracts as they 
are of a public nature being made with Statutory Corporation and as 
because the respondents are regarded as ‘public servant’  they are enti-
tled to the relief in the form of a declaration that the Corporation has 
failed to give effect to the respondents’ legitimate expectation to be 
absorbed as permanent employees and that such legitimate expectation 
should be given effect to forthwith, that as the respondents are on a ‘roll-
ing contract’ they should be regarded for the purpose of 1988 Rules to be 
employed on permanent basis and, as such, they are entitled to all the 
benefits admissible under the 1979 Regulations, namely, Provident Fund 
and the 1988 Pension and Gratuity Rules and have been so entitled since 
they commenced their employment in 1994.

9. The learned Counsel for the petitioner primarily has questioned cor-
rectness of the judgment and order of the High Court Division on 3 
counts, first, there cannot be a case of legitimate expectation on the part 
of a person employed under a contract, Second, age of retirement of stew-
ardesses as has been fixed is not discriminatory in view of their position 
visa-vis the Stewards and lastly, resolution taken in the 177th meeting of 
the Board of the Corporation fixing the age of the Stewardess at 35 years 
was not violative of the fundamental right of the writ-petitioners since the 
change as regards age of retirement has been made on the viewpoint of 
nature of the job the Stewardess performs and also from the commercial 
point of view as well as from the point of public interest since the Corpo-
ration is one of public sector enterprises. The learned Counsel has sub-
mitted that Bangladesh Biman has within itself number of establish-
ments and work of these establishments being not the uniform one and, 
as such, duty, right and privilege of one establishment cannot be com-
pared with another establishment and consequent thereupon privilege 
and benefit including age of retirement of one establishment within 
Biman cannot be uniform me, the writ petitioners cannot claim to be 
treated at par with employees of another establishment and, as such, writ 
petitioners cannot seek for direction for being treated like the employees 
of other establishments or like the employees of another department. The 
learned Counsel continues that beyond the contract by which writ peti-
tioners have been employed in the service of the Corporation 
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they cannot have any expectation other than the expectation they can 
have under the contract or, in other words, expectation that has arisen 
between the Corporation and the petitioners is of a relationship pursuant 
to contract and that beyond contract the writ petitioners are not entitled 
to any thing as regard their service. It is also the contention of the learned 
Counsel that legitimate expectation as claimed by the writ petitioners as 
only referable to the contract by which they have been employed by the 
Corporation and that in the background of the terms of the contract as 
there cannot be any reasonable expectation of being absorbed perma-
nently, as such the relief given by the High Court Division for absorbing 
the writ petitioners permanently in the service of the Corporation is not 
sustainable in law. The learned Counsel further submits that fixing age of 
retirement of the Stewards and Stewardesses at two different periods is 
being quite within the competency of the Corporation and that no case of 
discrimination between the employees like the writ petitioners and the 
employees of the category employed subsequently having been made out 
and that age of retirement of the employees of the Corporation at a par-
ticular age being not a fundamental right and the terms of service of the 
writ petitioners being based upon a contract the contention there has 
been discrimination relating to age of retirement is  not legally sustain-
able  in law  and thus High Court Division was in error in holding that 
writ petitioners have been discriminated by fixing the age of their retire-
ment different from the age of retirement of the Stewards. The learned 
Counsel continues that the Corporation is not under any obligation 
under the Contract to retain the writ petitioners in the service till attain-
ment of age at 57 years and the writ petitioners also as of right cannot 
claim age of retirement at 57 years and the High Court Division was in 
error in holding that the writ petition is maintainable although for the 
redress of the grievance of the writ petitioners there is alternative forum 
wherefrom they could have efficacious remedy and the High Court Divi-
sion was also in error in overlooking   the  fact  that   writ   petitioners  
upon   taking   the   plea  of  legitimate  expectation  are  trying to come  
out  of  their  contract  and, as such, the High Court Division was in error 
in making the Rule absolute upon accepting the plea of legitimate expec-
tation of the writ petitioners and consequent thereupon granting the relief 
to them upon re-writing the contracts that were between the Corporation 
and the writ petitioners. It has seriously been contended that the relief 
granted by the High Court Division was beyond the relief sought and that 
the relief granted is also different from the relief sought.
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10. The contention of the learned Counsel for the petitioner as regards 
maintainability of the writ petition and granting of relief by the High 
Court Division beyond the relief sought in the writ petition or that relief 
granted is different from the relief sought in the writ petition appears to 
be not well founded since the writ petitioners were appointed by the Cor-
poration which has been established by a Statute and that terms and 
conditions of service of the writ petitioners are not only governed by the 
contract by which they have been employed in the service of the Corpora-
tion but also by the Rules and regulations made by the Corporation em-
powered by the Statute. It is also not correct to say that the reliefs granted 
by the High Court Division or, in other words, directions made by the 
High Court Division are beyond the reliefs sought for in the writ petitions 
and the Rules issued by the High Court Division in that reliefs articulated 
in the manner although not granted by the High Court Division in that 
form but reliefs that have been granted to the tenor of the writ petition 
framed and the reliefs sought. The other contention that no case of legiti-
mate expectation was made out, or that as the writ petitioners were em-
ployed by the contracts between the Corporation and them there cannot 
be a case of legitimate expectation beyond the contracts or that in the 
background of the terms of contracts there was no reasonable expecta-
tion of their being permanently absorbed in the employment of the Corpo-
ration is also of no merit since materials have been brought on record and 
particularly the resolution of the 174th Board meeting of the Corporation 
clearly shows that it was the existing practice in the Corporation, when 
the writ petitioners were employed, for absorption permanently the em-
ployees of the petitioners category on completion of the initial period of 
employment made on contract subject to satisfactory performance. In the 
background of the existing practice of absorbing the employees of the 
petitioners category on satisfactory completion of the initial period of em-
ployment under a contract it can be said   that there was reasonable 
ground for the Corporation. The other contention that service in connec-
tion  with which the writ-petitioners by their respective contracts were 
employed in the service in the Corporation and in the background of the 
past experience as regard the service the writ petitioners are performing 
the Corporation changed the retirement age of the Stewards and the 
Stewardesses at different periods and the change so made cannot be con-
sidered discriminatory since the matter of fixation of retirement age of 
employees of the Corporation is within its competency. The matter of 
fixing the age of retirement of the Stewards and Stewardesses being 
gender-based the same has rightly been held by the High Court Division 
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discriminatory and further the discrimination so made being violative of 
the Article 28 of the Constitution is not legal. There is another aspect as 
regards the matter of discrimination between the writ petitioners and the 
employees of the Corporation of the writ petitioners’ category employed 
immediately before them. It is not disputed that employees of batch Nos. 
1-27 of the writ petitioners’ category although were employed on contract 
but on satisfactory completion of initial period of employment they have 
been absorbed permanently in the service of the Corporation, but in the 
case of the writ petitioners that has not been followed, rather on comple-
tion of the initial period of employment instead of renewal of their agree-
ment of employment they were given fresh employment. Since some em-
ployees of the Corporation inter se standing in the similar situation have 
not been treated in the  manner or,  in other words have been treated dif-
ferently from the others the contention of the writ petitioners that they 
have been discriminated against has rightly been found genuine by the 
High Court Division.

11. 
In the afore state of the matter we find no substance in these petitions. 
Accordingly, the petitions are dismissed.

Ed-                                                                                     (Concluded)

Source : The Dhaka Law Reports (November 2004) 
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APPELLATE DIVISION
(Civil)
Civil Petition for leave to Appeal No. 477 of  2001

Md. Amin Choudhury CJ
Md. Reza Chowdhury J
Md. Ruhul Amin J 
Md. Fazlul Karim J

Bangladesh Water Development Board
And others ….………………….................………………….. Petitioners
Vs
Chairman, Divisional Labour Court, 
Khulna & Others …………..............…………………….. Respondents

July 4, 2001

Judgment
                                                                      
 
Md. Fazlul Karim J : This petition for leave to appeal by the petitioner 
Board is directed against judgement and order dated 27-11-2000 passed 
in Writ Petition No.5537 of 2000 discharging the Rule thereby affirming 
judgment and order dated 18-2-1999 of the Divisional Labour Court, 
Khulna in Complaint Case No.82 of 1994.

2.One Md. Momtaz Ali since deceased, predecessor in interest of respond-
ent Nos. 2(a) to 2(e) filed complaint case No.82 of 1994 on 2-7-1993 under 
section 25(l)(b) of the Employment of Labour (Standing Order) Act, 1965 
for payment of all benefits like pension, gratuity and all other service ben-
efits since date of appointment upon his retirement from service on 15-
5-1993 rendering satisfactory services for 31 years. The case was con-
tested by the petitioner.  The   Labour Court allowed the case directing the 
petitioner to pay all benefits from the date of appointment. Meanwhile 
Md. Momtaz Ali died and his heirs were substituted. The petitioner un-
successfully moved the High Court Division in Writ Petition No. 5537 of 
2000 which was summarily rejected by the impugned judgment. 

3.Mr. Hefzul Bari, learned Advocate appearing for the petitioner, submits 
that the High Court Division erred in law in not holding that the retire-
ment has not been covered under section 25(l) of the Employment of 
Labour (Standing Order) Act and, as such, the predecessor in interest of 
the respondent Nos, 
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2(a) to 2(e) could not get benefit under the said provision inasmuch as the 
respondent No.2 (since deceased) having served the grievance petition on 
2-7-1993 claming the benefit from the date of appointment since 1962, 
which claim is hopelessly barred by limitation vide section 25(l)(b) of the 
Act.

4.It is true that under section 25(l)(b) any individual worker who has been 
dismissed, discharged, retrenched, laid off or otherwise removed from 
employment and has a grievance in respect of any matter covered under 
the Act could seek redress thereof under this section observing the proce-
dure but the deceased worker, the predecessor-in-interest of the substi-
tuted respondent Nos. 2(a) to 2(e) having been retired do not come within 
the purview of a worker mentioned therein. But the worker is entitled to 
all the benefits consequent upon his retirement as permissible under the 
law including the compensation at the rate of 30 days wages for each 
completed year of service in addition to any other benefit as may be per-
missible under the said Act for the time being in force and the worker 
upon his retirement not being paid off the said amount, is entitled to real-
ise the same under the provision of Payment of Wages Act, 1936 as the 
said amount was due upon his retirement. 

5.It appears that a general statement that the case is barred under sec-
tion 25(b) without specifying the reasons supported by facts has been 
made in the written statement. Facts remain that the petitioner is entitled 
to the benefits allowed by the Labour Court and we find no infirmity as to 
the claim as the petitioner is entitled to approach the Labour Court being 
the authority under section 15 of  the  Payment of  Wages Act, 1936 for 
realisation of his  benefits, thus enforcing  his right  guaranteed or 
secured to him i.e. which are legally due upon his retirement from the 
service under the provision of Payment of Wages Act, 1936. It would oper-
ate as hardship and futile exercise of application of legal  provision, if the 
heirs of the deceased worker are put to a protracted litigation afresh for 
realisation of the benefits of their father who after successful completion 
of 31 years service with the petitioner retired from the service. This Court 
can, as well for doing complete justice, in any cause treat the said appli-
cation under section 25(l)(b) as an application under the Payment of 
Wages Act 1936 for realisation of the benefits consequent upon retire-
ment of the deceased worker, the predeceassor of the respondent Nos.2(a) 
to 2(e).

The petition is accordingly, dismissed. 



Annual Report-2004

44

APPELLATE DIVISION 
(Civil)
Civil Petition for Leave to Appeal No.218 of 2002.
M Reza Chy CJ
Md Fazlul Karim J
AS Ahammed J

Chairman, Board of Intermediate and Secondary Education,
Jessore and ors ……………………………............…….....  Petitioner
Vs
Md. Amir Hossain and another  …………….........……..Respondents

November 12, 2002

Judgment

Md. Fazlul Karim J: The Writ respondent petitioners seek leave to appeal 
against the impugned judgment and order of the High Court Division 
making the Rule absolute declaring the impugned order passed by the 
petitioner No. 2 vide Memo No. Prasha/10/P-22/5/77/913 dated 12-11-
1995 as issued without any lawful authority and of no legal effect.

2. 
The respondent No. 1 filed an application under Article corruption in the 
examination and also for negligence of duty. While the writ-petitioner was 
serving as Deputy Controller of Examinations, the Ministry of Education, 
Government of Bangladesh issued circular No. 4/91/88/762 dated 10-
8-1988 upon the writ respondent No. 2 with a direction on to circulate the 
same to the respective schools and colleges which reads to the effect that, 
after 30th June of the year no student of class  IX will be transferred from 
any school and after 31st August of the year no student of class XI will be 
transferred to any other College but the same was not circulated in time 
by the writ petitioner. In the meantime, the writ petitioner was served 
with another order dated 12-11-1995 as contained vide Memo No. 
Prasha/10/P-22/5/77/ 913 issued under the signature of writ respond-
ent No.2, Chairman, Board of Intermediate and Secondary Education, 
Jessore awarding him compulsory retirement from service as Deputy 
Controller (Secondary School Certificate) Board of Intermediate and Sec-
ondary Education, Jessore stating, inter alia, that as per order dated 29-
3-1995 and 4-5-1995 of the Board Meeting an Enquiry Committee was 
constituted to enquire about the allegations against the writ petitioner 
and the Enquiry Committee had held in the report that the writ petitioner 
did not arrange to circulate the circular which was issued by the Board  
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to all Secondary Schools under the Board as per instruction of the Educa-
tion Ministry, and it was further held, that the writ-petitioner did not 
identify the illegal examinees of schools and thus he worked detrimental 
to the interest of the Board. An application was submitted by the writ 
petitioner before the respondent No.2 on 21-2-1996 for reviewing the 
order dated 12-11-1995 stating that he was working as Deputy Controller 
of Examination (Secondary School Certificate) since 8th January, 1994 
and the constituted Enquiry Committee did not hear the petitioner on any 
particular allegation and also no prior notice was issued upon the said 
writ petitioner asking him to show cause. Writ-respondent No. 3 then by 
letter dated 14-12-1997 informed the writ petitioner that in the meeting 
of the Board held on 30-10-1997 the application for review was not con-
sidered. The writ petitioner served notice demanding justice upon the 
writ-respondents on 30-7-1998 to withdraw/ rescind/cancel the im-
pugned order dated 12-11-1995 but since no action was taken on the 
notice and having no other alternative remedy the writ petitioner moved 
the High Court Division. 

3. The petitioners contested the Rule by filing affidavit-in-opposition and 
supplementary affidavit controverting the allegations brought in the writ 
petition and contended that the allegations against the writ-respondents 
were not substantiated by facts during enquiry held by Enquiry Commit-
tee constituted by the Board in its meeting on 29-3-1995 and, as such, 
no illegality has been committed by the Board in taking lenient view for 
compulsory retirement of the writ petitioner from the service relying on 
the report of the said Enquiry Committee.

4. Mr. Sk Awsafur Rahman, learned Advocate appearing with leave of the 
Court for the petitioners, submits that the High Court Division acted ille-
gally and erroneously in not considering the real facts of writ petition 
including those that during SSC Examination held in 1995 various deeds 
of corruption, violation of office discipline and order of the higher author-
ity and in this way the writ petitioner gained illegal monetary benefit by 
misusing the name of the Board and as per a decision of the Board’s 
Committee meeting held on 29-3-1995 a high-power three member En-
quiry Committee was constituted to inquire about the allegations brought 
against him and others of the Board. The Committee held full inquiry in 
presence of the writ petitioner giving him every chance to explain his posi-
tion and the Committee found him guilty and then on the basis of the 
finding and recommendation of the Enquiry Committee the Board Com-
mittee in its meeting held on 25-10-1995 under regulation No. 18 para 
4(1)4 compulsory 
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retired the writ petitioner from service from the date of suspension dated 
16-5-1995.

5.On perusal of the impugned judgment, it appears that the High Court 
Division arrived at a finding on consideration of the materials on record 
that in the Board meeting of the Intermediate and Secondary Education 
Board, Jessore, an Enquiry Committee was formed to inquire into the 
correctness of allegation as published in different newspapers and to 
report regarding involvement of the officers and employees of the said 
Board. Annexure 3 shows that the said Committee after holding enquiry 
submitted report on 9-10-1995. But, apart from this enquiry report no 
enquiry proceeding could be placed before the Court by the respondents 
showing that on the basis of the finding of the said Enquiry Committee, 
any show cause notice was served upon the writ petitioner informing him 
about the allegation with proposed penalty affording 3 days’ time to reply 
and reasonable time to prepare his defence as required under Rule 9 of 
Rules for Disciplinary Action of the Officer and Employee of the Board. 
This procedure having not been complied with before taking decision for 
compulsory retirement of the writ-petitioner, the order so passed against 
him, according to us, is a clear violation of the Rules of the Board itself. 
It is now a settled principle that even where provision for show cause 
notice and affording opportunity of personal hearing are not available, the 
principle of natural justice shall be applied unless it is specifically barred. 
In the instant case we have already observed that though the rule pro-
vides for show cause notice with reasonable opportunity for defence, the 
same has been grossly violated before taking penal action against the 
petitioner. This violation, according to us, amounts to a total miscarriage 
of justice. 

6.Admittedly, the writ petitioner was initially served with an order of sus-
pension pending enquiry but instead of holding any enquiry pursuant to 
Rule 9 for disciplinary action, the petitioners proceeded with the respond-
ent No.1 on the basis of an enquiry report dated 9-10-1995 (Annexure 3) 
and passed the impugned order compulsorily retiring him from service. 
The said impugned order has been passed without complying with the 
provision of rules of the petitioners and in violation of the principle of 
natural justice. 

7. Thus, the submission of the learned Advocate for the petitioners merits 
no consideration. 
The petition is dismissed. 
Ed. 
Source: The Dhaka Law Reports (February 2004)
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APPELLATE DIVISION 
(Civil)
Civil Appeal No. 288 of 2001 

Md. Ruhul Amin   J
MM. Ruhul Amin   J
Md. Tafazzal Islam  J

Agrani Bank, represented by the Chairman, Board of Directors, 
And others............................................................................Appellants

Vs

Khandaker Badrudduza...............................................Respondent

April 6, 2004

Judgment

Md Ruhul Amin J : This appeal by leave is against the judgment and order 
dated June 27, 2000 of the Administrative Appellate Tribunal (AAT) Dhaka 
in Administrative Appellate Tribunal Appeal No. 58 of 1997 allowing the 
same upon modification of the judgment and order dated February 26, 
1997 of the Administrative Tribunal (AT) Dhaka in Administrative Tribunal 
Case No. 193 of 1994 dismissing the same.

2.The respondent filed the aforesaid AT Case challenging legality of his dis-
missal and prayed for reinstatement with all financial benefits. 

3.Facts of the case, in short, are that, the respondent while serving in the 
Chak Bazar Branch of the appellant No. 1 (Agrani Bank) having had fallen 
ill on November 15, 1990 applied for leave for one month with effect from 
November 20, 1990 upon filing a medical certificate duly countersigned by 
the Medical Officer of the appellant No. 1, that thereafter on December 26, 
1990 the respondent submitted an application for the extension of his leave 
up to january 15, 1991. The respondent was served with the charge-sheet 
on February 2, 1991 containing allegation of unauthorised absence and he 
was asked to show cause. The respondent showed cause and the same 
having been found unsatisfactory an inquiry was held and therein he was 
found guilty. The authority on receiving the inquiry report served 2nd 
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show cause notice on the respondent, to which he replied, proposing dis-
missal from service and finally, on February 24, 1992 respondent was dis-
missed from service.

4.As against the order of dismissal the respondent filed appeal on March 
30, 1992 before the appellant No. 1 and the same was rejected on April 2, 
1994 and the matter of rejection of the appeal was communicated to the 
respondent on April 7, 1994.

5.Thereupon, the respondent filed case before the Administrative Tribunal 
and the said Tribunal upon holding that there was no procedural defect in 
holding the departmental proceeding and all the allegation of unauthorised 
absence were proved during the inquiry and all the actions were taken by 
the competent authority dismissed the AT Case. The respondent thereupon 
filed appeal before the AAT and the AAT holding “that the learned lower Tri-
bunal has correctly held that there has been no procedural defect in the 
departmental proceeding. But, in our view, the order of dismissal from ser-
vice has been made unreasonably severe in consideration of the nature of 
the guilt and the said order is liable to be modified, allowed the appeal in 
the following manner:

“In the result the appeal is allowed in part on contest but without cost. The 
impugned judgment and order passed on 
26-2-97 by the learned Administrative Tribunal, Dhaka dismissing AT Case 
No. 193 of 1994 is modified and the said case is allowed in part. The im-
pugned order of dismissal from service dated 24-2-92 passed by OP No. 4 
is hereby modified to that of reducing the applicant-appellant to the lowest 
stage in the Time Scale. The applicant-appellant is entitled to all arrears of 
financial benefits as per rule for the period he was out of duty because of 
the order of dismissal from service.”

6.As against the judgment of the AAT, the appellants moved the Appellate 
Division and the leave has been granted to consider the submission that 
unauthorised absence of the respondent has been proved and both the Tri-
bunals found the allegation correct and, as such, Appellate Tribunal com-
mitted wrong in interfering with the order of dismissal when there was no 
procedural defect, that the Appellate Tribunal was wrong in applying the 
doctrine of proportionality which is not operative in the administration of 
justice in Bangladesh and Tribunal can interfere only when a punishment 
is so unreasonable that no reasonable man would inflict it, that the Admin-
istrative Tribunal was wrong in reducing  served 2nd 
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the punishment awarded by the domestic Tribunal while the respondent 
himself admitted his guilt, that in one year the respondent remained absent 
unauthorisedly for 133 days and this indicates the attitude of the respond-
ent and as such, for proper management of the banking affairs respondent 
had been rightly and correctly dismissed by the appellant No.1.

7. The learned Counsel representing the appellants, in elaborating the 
grounds upon which leave was obtained, has submitted that the Adminis-
trative Appellate Tribunal (AAT) was in serious error in interfering with the 
order of dismissal on the ground that the punishment awarded was “unrea-
sonably severe in consideration of the nature of the guilt” while the Tribu-
nal found that there was no procedural defect in holding the enquiry and 
the charge levelled against the respondent was established.  The learned 
Counsel also submitted that in the background of the facts and circum-
stances of the case, it cannot be said that the punishment so awarded is of 
such nature that no reasonable man would have inflicted the punishment 
on the respondent for the offence committed by him. He further submitted 
that the AAT was in serious error in modifying the punishment awarded by 
the department upon introducing the doctrine of proportionality which in 
the matter of administration of justice in Bangladesh is not operative or, in 
other words,  in the field of administration of justice in Bangladesh the doc-
trine of proportionality is not recognised.

8.The learned Counsel, in support of his contention that in the facts and 
circumstances of the instant case there was no occasion for the AAT to 
resort to the doctrine of proportionality which is non-existing in the field of 
administration of justice in Bangladesh or to consider the punishment so 
awarded unreasonably severe, referred to the case of sonali Bank vs Ruhul 
Amin Khan reported in 46 DLR (AD) 85 wherein it has been observed “It is 
to be observed that there is fundamental difference between a disciplinary 
proceeding against an employee taken departmentally and a criminal pro-
ceeding in a Court of law against him on the self same facts. In a criminal 
trial, an offence like criminal breach of trust or forgery, dishonest intention 
or mens rea is required to be proved because it is an ingredient of the 
offence. But in a disciplinary proceeding for negligence of duty or contra-
vention of instructions, etc. no dishonest intention is required to be proved. 
The liability in such cases is of an absolute nature. Once it is found that an 
employee is negligent or has contravened any instruction, he incurs the 
liability for 
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punishment and, strictly speaking, there is no room for showing any leni-
ency even in the matter of punishment merely because his dishonest inten-
tion was not proved.”
9.The learned Counsel has also referred to the case of Union of India and 
another vs G Ganayutham reported in AIR 1997 (SC) 3387 wherein it has 
been observed “unless the Court/Tribunal opines in its secondary role, that 
the administrator was, on the material before him, irrational according to 
Wednesbury or CCSU norms, the punishment cannot be quashed. Even 
then, the matter has to be remitted back to the appropriate authority for 
reconsideration. It is only in very rare cases.........the Court might-to 
shorten litigation think of substituting its own view as to the quantum of 
punishment in the place of the punishment awarded by the competent au-
thority.”

10.It may be mentioned the AAT while observing “the order of dismissal 
from service has been unreasonably severe in consideration of the nature of 
the guilt and the said order is liable to be modified” has not assigned any 
reason in support of the said observation nor has held that the punishment 
imposed was illegal or vitiated by procedural impropriety, rather the AAT 
had held that “there has been no procedural defect in the departmental 
proceeding”. The AAT has also not recorded any finding as to irrationality of 
the punishment awarded nor it has held that the decision of the appellant 
No. 1 is one which no sensible person who weighed the pros and cons could 
have arrived at and that there is no finding, based on material, that the 
punishment awarded was in ‘outrageous’ defiance of logic.

11.As against the aforesaid submissions of the learned Counsel of the 
appellants, the learned Counsel for the respondent has submitted that 
when the law provides for lesser punishment for the offence of which the 
respondent was found guilty the authority ought not to have imposed harsh 
punishment like dismissal from service. The learned Counsel also submit-
ted that absence from duty of the respondent should have been considered 
as leave without pay as per regulations 31 (b) of the Regulation, 1981.

12.It may be mentioned that AAT found the allegations of unauthorised 
absence and borrowing of money were not disputed by the respondent and 
in that background the AAT held that the AT had rightly held that to estab-
lish the aforesaid allegations no oral evidence was necessary. It may also be 
mentioned that the AAT in the judgment has noted that first application for 
leave was 
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submitted after 5 days and the second application after 10 days and that 
there was no application for extension of leave for the last 20 days. In the 
background of the aforesaid fact, we are of the view that the submission 
of the learned Counsel for the respondent that for the guilt of the 
respondent the authority ought to have awarded him lesser punishment 
is of no merit and further, it is for the authority to decide in the back-
ground of the facts and circumstances of the case what punishment will 
be imposed on the delinquent. we have already observed that respondent 
has not brought on record material (s) of the kind wherefrom it can be 
said that the punishment that has been awarded to the respondent is 
either irrational or was an ‘outrageous’ defiance of logic.

13.In our view, the AAT was in serious error in modifying the order of dis-
missal in the manner as stated hereinbefore upon importing the concept 
of proportionality which has no application in the instant case in the 
background of the decision reported in 46 DLR (AD) 85 and  further, while 
the said concept is non-existent in the field of administration of justice in 
Bangladesh. The other submission of the learned Counsel for the 
respondent that the appellants should have considered that absence of 
the respondent as leave without pay is of no merit in the facts and cir-
cumstances of the case in that the absence of the respondent from his 
duties without permission is not a single occasion, rather multiple and in 
that background the authority was quite correct in taking the decision to 
discontinue the service of the respondent in the interest of the organisa-
tion which is a service oriented organisation.

14. In the background of the discussions made hereinbefore we find merit 
in the appeal.

Accordingly, the appeal is allowed.

There is no order as to costs.
Ed.

Source: The Dhaka Law Reports (July 2004)
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HIGH COURT DIVISION 
(Special Original Jurisdiction)

Writ petition No. 3397 of 2001

ABM Khairul Haque J
Md Miftahuddin Chy J

Abdus Salam (Md)  …..................................................... Petitioner

Vs

University of Rajshahi & others….............................. Respondents

January 7, 2004

Judgment

ABM Khairul Haque J: This Rule Nisi was issued at the instance of one 
Md Abdus Salam, calling upon the University of Rajshahi and others to 
show cause as to why the order of dismissal (Annexure N(1) to the Peti-
tion) dated 7-5-2001 under the signature of respondent No. 4, dismissing 
the petitioner from service of the University of Rajshahi, should not be 
declared to have been made without lawful authority and is of no legal 
effect.

2.It is stated in the petition that while the petitioner was performing his 
functions as the Chairman of the Department of Library and Information 
Science in the University of Rajshahi (the University in short), he was dis-
missed on the allegation of misconduct and moral turpitude by order 
dated 7-5-2001 (Annexure N-1) issued under the signature of the Regis-
trar, University of Rajshahi, the respondent No. 4, in violation of the prin-
ciples of natural justice and also of the relevant provisions of the Rajshahi 
University Act, 1973 (the Act, in short).

3. Being aggrieved, the petitioner through his learned Advocate issued a 
notice on 24-6-2001 (Annexure O), upon the respondent Nos. 2 and 4 
demanding justice in cancellation of and withdrawal of the order con-
tained in Memo No. 1237(7)/Ra/47 dated 7-5-2001 but when no 
response to the said notice was received, the petitioner obtained the pre-
sent Rule.
4. 
An Affidavit-in-Opposition was sworn on 18-2-2002, on behalf of the Uni-
versity of Rajshahi, the respondent No. 1, denying 
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all material allegations made in the petition. It is stated in the said Affida-
vit that upon the complaints made by a group of teachers and others 
enquiries were held by three different enquiry committees in presence of 
the petitioner, one enquiry committee was formed vide Memo No. 4/2-
1(97-98) 2715 Sha:Sha: dated 12-10-1998, to enquire into the allegations 
against the petitioner and, in consideration of the report, the Syndicate in 
its meeting held on 27/28-8-2000, by its resolution No. 127, formed a 
5(five) members enquiry committee, that in order to afford the petitioner 
proper representation, the respondent No. 4 vide his letter No. 1040(2) 
Ra/47 dated 6-9-2000, requested the petitioner to nominate a repre-
sentative on his (petitioner) behalf to the said committee. That in compli-
ance of the decision of the Syndicate, the Registrar of the Rajshahi Uni-
versity, by his letter No. 1142/Ra/47 dated 6-2-2001, served a notice to 
show cause upon the petitioner stating all the charges raised against him 
in detail and the petitioner duly submitted his explanation, that on care-
ful examination and on due consideration of the explanations or written 
statement submitted by the petitioner, the Syndicate by its resolution No 
69 taken in the meeting No. 365, decided that the charges of illegality, 
corruption and forgery contained in the notice to show cause to the peti-
tioner, were proved beyond reasonable doubt and, in that view of the 
matter 55(3) of the Rajshahi University Act, 1973, the petitioner was dis-
missed from his service.

5.Mr Md Kamruzzaman, Advocate, appears on behalf of the petitioner, 
while Mr MA Jabbar, Advocate, appears on behalf of the University of Ra-
jshahi, the respondent No.1.

6.Mr Md. Kamruzzaman, the learned Advocate appearing on behalf of the 
petitioner submits that the decision taken by the Syndicate in dismissing 
him was illegal, firstly, because the said decision was taken without any 
lawful basis basis and secondly, in violation of the procedure as men-
tioned in the provisions of Rajshahi University Act, 1973, specifically the 
provisions of section 55(3) of the Act in prosecuting him in respect of the 
charges framed against him. He further submits that in violation of rules 
of the natural justice, the petitioner was not allowed to see the earlier 
reports of the enquiry committee which contained the materials for fram-
ing the alleged charges against him, contained in the Memo No. 
1142/Ra/47 dated 6-2-2001 (Annexure L(1).
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7.Mr Abdul Jabbar, the learned Advocate appearing on behalf of the Uni-
versity of Rajshahi, respondent No. 1, referring to the Affidavit-in-
Opposition, sworn on 18-2-2002, submits that the authorities of the Ra-
jshahi University meticulously followed the requirements of law con-
tained in subsection (3) of section 55 of the Act in holding as many as 3 
enquiries and found him guilty of the charges as specifically spelt out in 
the notice to show cause dated 6-2-2001 (Annexures-L-1) and on due 
consideration of his reply to the said notice, the Syndicate, the highest 
body of the University, found him guilty of all the charges, as such, he 
was rightly dismissed. He further submits that there is no requirement of 
law to furnish the copies of the earlier reports of the enquiries. Besides, 
the learned Advocate submits further that there is no question of allowing 
him a hearing in person as he did not pray for such a personal hearing in 
any of his letters, although he was given an opportunity to represent him 
through his nominated person before the earlier committees. Under such 
circumstances, the learned Advocate submits that this petition is mis-
conceived and is liable to be dismissed.

8.It appears that the petitioner was appointed as a Lecturer in the De-
partment of the Library and Information Science, University of Rajshahi, 
on adhoc basis by an order dated 8-8-1993 (Annexure A) and in due 
course, presumably he being the Assistant Professor in the same Depart-
ment, by orders dated 5-11-1994 (Annexure B) and dated 18-5-1996 
(Annexure C), he was appointed as the Chairman of the Department, for 
a period of 3(three) years with effect from 5-11-1994. Subsequently, by an 
order dated 16-8-1998 (Annexure D), he was again appointed Chairman 
of the same Department till further orders. But by an order No. 4/2-
1(97-98)2784 (9) dated 11-10-1998 (Annexure E), issued by the respond-
ent No. 4, he was relieved from the post of  Chairman, pending enquiry 
about certain allegations raised against him. In due course, by Memo No. 
4/2-1/97-98/2715 Sha: Sha: dated 12-10-1998, a committee was 
formed to enquire into the allegations against the petitioner but allegedly 
without serving any copy of the aforementioned Memorandum to the peti-
tioner. Subsequently, the respondent No. 4, by his letter dated 21-10-
1998 (Annexure F) informed the petitioner that he had been relieved of all 
his duties and functions concerning all examination in the Department of 
the Library and Information Science, till completion of investigation and 
the final decree taken thereon. Thereafter, in pursuance to a resolution 
taken in an extraordinary meeting of the Syndicate of the University held 
on 26-9-1999 second committee was formed to enquire into the allega-
tions 
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against the petitioner and its report was duly considered by the Syndicate 
in its 361st meeting held on 28-8-2000 and after due deliberation by its 
resolution No. 127 formed a 5(five) member enquiry committee under sec-
tion 55(3) of the Rajshahi University Act, 1973 to take action against the 
petitioner in accordance with the law (Annexure G). In due course, the 
respondent No 4, by a letter No. 1040(2) Ra/47 dated 6-9-2000 (Annexure 
H) informed the petitioner about the formation of the aforementioned 
enquiry committee with instructions to propose the name of a nominee 
who would represent him in the said committee, but the petitioner by his 
letter dated 25-9-2000 (Annexure 1) addressed to the Chancellor, under 
section 51 of the Act, prayed for dissolution of the said enquiry committee. 
The petitioner also by his letter dated 30-9-2000 (Annexure J) informed the 
respondent No. 4, about his appeal and requested him to stay the proceed-
ing of the said enquiry committee till the disposal of his appeal before the 
Chancellor but the respondent No. 4 by his letter dated 2-10-2000 
(Annexure J-1) informed him that his such prayer was not accepted by the 
Vice-Chancellor and also asked him to send the name of his nominee 
within 9-10-2000 but the petitioner renewed his prayer by his letter dated 
2-10-2000 (Annexure K). This was again turned down by the respondent 
No. 4, by his letter dated 5-1-2000 (Annexure-K-1) and asked him to send 
the name of his nominee. In due course, the Syndicate on consideration of 
the enquiry report, in its 364th meeting held on 21-1-2001 by its resolu-
tion 17,resolved to issue a notice to show cause on framing charge against 
the petitioner (Annexure L) and accordingly, a notice to show cause was 
issued upon the petitioner vide letter No. 1142(7)/Ra/47 dated 6-2-2001 
(Annexure L-1) containing 11 (eleven) specific charges of fraud and mis-
conduct of various nature. On receipt of the said notice with the charge-
sheet, the petitioner by his letter dated 11-2-2001 (Annexure M) prayed for 
copies of the earlier reports of the aforesaid three enquiry committees and 
also prayed for a period of 21 (twenty-one) days to give his reply to the 
notice to show cause but the respondent No 4 by his letter No. 75/Ra/47 
dated 20-2-2001 (Annexure M-1) declined his request for supplying either 
the copies of the earlier enquiry reports or extension of time. Thereafter, by 
his letter dated 24-2-2001 (Annexure N), the petitioner replied to the 
charges contained in the notice of show cause dated 6-2-2001. In due 
course, the Syndicate in its 365th meeting held on 5th and 6th May, 2001, 
by its resolution No. 69 found the allegations against the petitioner proved 
and, according to its decision, the respondent No. 4 vide his Memo No. 
1237(7)/Ra/47 dated 7-5-
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2001, informed the petitioner that he has been dismissed from the service 
of the University of Rajshahi (Annexure No.1).

9.It appears that the petitioner was an Assistant Professor, Department of 
Library and Information Science. At the relevant time, he was also the 
Chairman of the said Department. It is tolerably well settled that a court of 
law does not sit on appeal from the findings of a domestic enquiry commit-
tee unless it is tainted with illegality, malafide or it acted beyond jurisdic-
tion. We have gone through sub-section (3) of section 55 of the Rajshahi 
University Act. Sub-section (3) of section 55 of the Act reads as follows:

“3. A teacher or officer of the University may be dismissed only on  grounds 
of  moral turpitude or inefficiency, but no such teacher or officer shall be 
dismissed unless an enquiry into the charges of moral turpitude or ineffi-
ciency is held by an enquiry committee on which the teacher or the officer 
may be represented by a person nominated by him”

10.This provision requires that in order to dismiss a teacher or an officer, 
an enquiry into the charges of moral turpitude or inefficiency is to be held 
by an enquiry committee. In such a case the said delinquent teacher or an 
officer may be represented by a person nominated by him. This provision 
requires that an enquiry must be held to find out the truth or otherwise of 
the allegations made in the notice to show cause containing charges 
against the said delinquent teacher.

11. In the instant case it is submitted by Mr MA Jabbar Advocate that as 
many as three enquiries were held but it appears that no charge was 
framed earlier against the petitioner, rather, only the notice to show cause 
dated 6-2-2001 (Annexure L-1) contained as many as 11 charges against 
the delinquent petitioner but apparently no enquiry, in accordance with 
the law, was held in respect of those charges. Mr MA Jabbar further sub-
mits that after issuance of the charge-sheet, there is no legal requirement 
for holding any further enquiry since enquiries were already held earlier. 
This is not the correct legal position. The legal requirement as spelt out in 
sub-section (3) of section 55 of the Rajshahi University Act are that the 
enquiry is to be conducted on the charges made against the delinquent 
teacher. In this case, the disciplinary proceedings commenced with the 
issuance of the notice to show cause dated 6-2-2001 (Annexure L-1). The 
enquiries conducted prior to the issuance of the said notice to 
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show cause were preliminary enquiries. On the basis of the findings made 
on those enquiries specific charges were framed contained in the said 
notice to show cause. On record, we do not find any other or further 
enquiry on any of those charges. But it is the requirement of sub-section(3) 
of section 55 of the Act that the enquiries must be held on those very 
charges as contained in the notice to show cause. In this case, the peti-
tioner by his reply dated 24-2-2001 (Annexure N) denied the charges 
raised against him in the notice dated 6-2-2001 (Annexure L-1). As such, 
an enquiry ought to have been held to find out the truth or otherwise of the 
allegations made against the petitioner but apparently no such enquiry 
was held. But this requirement of holding an enquiry into the charges is 
fundamental in nature and goes to the root of the entire disciplinary pro-
ceedings. In the disciplinary proceedings the requirement of law is that if 
the charges are denied or disputed by the delinquent teacher, an enquiry 
must be conducted, by an enquiry committee on those charges. Besides, 
the rules of natural justice also requires that before proceeding against a 
person in respect of any charges(s) he must be given an opportunity to 
state his side of the story before the enquiry committee. This is the very 
requirement of the rules of natural justice. The question of nomination 
does not arise before the charge is framed. In this case the charges were 
framed against the petitioner passed on the findings of the earlier enquir-
ies which are merely primary enquires. But sub-section (3) of section 55 of 
the Act requires that the enquiries must be held on the charges as framed 
against the delinquent teacher. We find no such enquiry.

As such, the resolution No. 69, taken by the Syndicate of the University of 
Rajshahi, in its 365th meeting held on 5th and 6th May, 2001 and the 
order of dismissal of the petitioner vide Memo No1237(7) Ra/47dated 7-5-
2001 (Annexure N-1), is illegal and without any lawful authority. But the 
authorities, however, are at liberty to proceed against the petitioner in 
accordance with law. In the result, this Rule is made absolute but without 
any order as to costs.

Ed.

Source: The Dhaka Law Reports (August 2004)
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STATISTICS

DISTRIBUTION OF POPULATION BY ECONOMIC ACTIVITIES 
(In million) 

Sl. 
No. 

Economic Category 1995 – 96  1999 – 2000  2002 – 03(♦)  
Male Female Total Male Female Total Male Female Total 

 

01. National:          
 Population aged 10 years  

and above 
44.3 42.1 86.4 47.6 44.0 91.6 41.17 39.67 80.84 

 Economic Participation: 
 Civilian Labour Force 34.7 21.3 56.0 37.5 22.8 60.3 35.98 10.35 46.33 
 - Employed 33.8 20.8 54.6 36.2 21.9 58.1 34.48 9.84 44.32 
 - Unemployed 0.9 0.5 1.4 1.4 0.8 2.2 1.5 0.502 2.002 
 Not in Labour Force - - - - - - 5.19 29.33 34.52 
 - Household work 0.1 11.9 12.0 0.2 12.8 13.0 0.53 24.44 24.97 
 - Inactive  9.5 8.9 18.4 9.9 8.5 18.4 1.24 1.94 3.18 

02. Rural:          
 Population aged 10 years  

and above 
34.0 32.2 66.3 37.1 34.0 71.1 31.05 29.93 60.98 

 Economic Participation: 
 Civilian Labour Force 27.3 18.5 45.8 29.6 19.5 49.1 27.36 7.68 35.04 
 - Employed 26.7 18.2 44.9 28.7 18.8 47.5 26.26 7.34 33.60 
 - Unemployed 0.6 0.4 1.0 0.9 0.6 1.6 1.10 0.34 1.44 
 Not in Labour Force        - - - - - - 3.69 22.25 25.94 
 - Household work - 7.6 7.6 0.2 8.4 8.6 0.43 18.80 19.23 
 - Inactive  6.7 6.2 12.9 7.3 6.1 13.4 0.94 1.52 2.46 

____________________________________________________________________________________________________________ 
Continued................. 
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DISTRIBUTION OF POPULATION BY ECONOMIC ACTIVITIES 
(In million) 

Sl. 
No. 

Economic Category 1995 – 96  1999 – 2000  2002 – 03(♦)  
Male Female Total Male Female Total Male Female Total 

 
03. Urban:          

 Population aged 10 
years  and above 

10.3 9.8 20.1 10.5 10.0 20.5 10.12 9.75 19.87 

Economic Participation: 
 Civilian Labour Force 7.4 2.8 10.2 7.8 3.4 11.2 8.62 2.67 11.29 
 - Employed 7.0 2.7 9.8 7.4 3.2 10.6 8.22 2.50 10.72 
 - Unemployed 0.3 0.1 0.4 0.4 0.2 0.6 0.39 0.17 0.56 
 Not in Labour Force       1.50 7.08 8.58 
 - Household work - 4.3 4.3 0.1 4.2 4.3 0.09 5.65 5.74 
 - Inactive  2.9 2.7 5.6 2.6 2.4 5.0 0.29 0.44 0.73 

 
_________________________________________________________________________________________________ 
 
Note: (♦) indicates population 15 years and above as per LFS 2002 – 03  
Source: Labour Force Survey 1995 – 96, 1999 – 2000 and 2002 – 03, Bangladesh Bureau of Statistics 
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EMPLOYMENT IN MAJOR OCCUPATION 
(In thousand) 

 
Occupation 
 

1990 – 91  1995 – 96  1999 – 2000  2002 – 03 (♦) 

Professional and Technical 
 
Administrative and Managerial  
 
Clerical 
 
Sales workers 
 
Service workers 
 
Agriculture, forestry and fisheries 
 
Production, Transport, Labourers and  
Others 

1460 
 

187 
 

1100 
 

4018 
 

1676 
 

34354 
 

7364 

1823 
 

183 
 

1199 
 

6169 
 

1905 
 

34858 
 

8457 

1631 
 

189 
 

1251 
 

6487 
 

2873 
 

36750 
 

9186 

1723 
 

96 
 

1521 
 

6547 
 

1979 
 

22764 
 

9693 
 

Total 50159 54597 58066 44322 
 

____________________________________________________________________________________________________ 
Note: (♦) indicates employed persons 15 years and above 
Source: Statistical Yearbook 2000, Bangladesh Bureau of Statistics and Labour Force Survey 2002 - 03.  
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EMPLOYMENT BY OCCUPATION AND SECTOR OF EMPLOYMENT (2002 – 03) 
(In thousand) 

  

Occupation 
(Persons aged 15 
years and above 

Total Informal Sector Individual, Private 
Formal Sector 

Private Formal 
Sector 

Government 
Sector 

M F T M F T M F T M F T 
 

Total 44322 27222 7855 35078 3730 957 4688 1910 770 2680 1615 262 1877 
Professional and 
Technical 
 

1723 359 81 440 117 26 143 493 165 658 350 131 482 

Administrative 
and Managerial  
 

96 18 0 18 13 0 13 29 2 32 32 1 33 

Clerical workers 
 

1521 238 8 246 136 11 146 316 74 390 646 93 739 

Sales workers 
 

6547 4682 244 4927 1351 32 1383 186 9 195 41 1 42 

Service workers 
 

1979 471 851 1322 138 67 205 88 20 108 330 13 343 

Agriculture, 
forestry and  
fisheries 

22764 15994 5602 21595 725 92 817 235 74 309 38 5 43 

Production, 
Transport, 
Labourers and  
Others 

9693 5460 1069 6529 1250 730 1980 562 426 988 179 17 196 

____________________________________________________________________________________________________________ 
Source: Labour Force Survey 2002 – 03  
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EMPLOYMENT INDICES OF INDUSTRIAL WORKERS IN SELECTED INDUSTRIES 
(Base: 1988 – 89 = 100) 

 
 

Period 
Jute Cotton Paper Steel 

Production 
Workers 

All 
Employees 

Production 
Workers 

All 
Employees 

Production 
Workers 

All 
Employees 

Production 
Workers 

All 
Employees 

 
1996-97 75.42 72.70 72.20 71.88 77.05 83.24 39.04 39.24 
1997-98 75.50 73.10 72.33 72.10 74.55 80.53 37.45 37.93 
1998-99 75.39 72.68 71.26 71.41 72.58 78.60 35.32 35.74 
1999-00 74.43 71.59 72.06 72.15 70.83 86.91 36.26 36.22 
2000-01 71.13 68.31 71.78 71.86 68.79 75.29 38.10 37.96 
2001-02 72.58 69.88 71.79 71.87 67.17 52.53 - - 
2002-03 68.19 66.46 71.66 71.77 37.75 42.82 - - 

 
 
2003 - 04 
 

July 69.13 66.57 71.67 71.79 29.75 34.58 - - 
August 69.16 66.60 71.68 71.80 29.64 34.53 - - 
September 69.00 66.57 71.68 71.80 29.42 34.30 - - 
October 69.07 66.58 71.68 71.80 27.56 31.35 - - 
November 69.03 66.52 71.69 72.48 29.64 34.34 - - 
December 69.05 66.54 71.68 72.49 29.66 34.35 - - 

 

            (Continued……..) 
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EMPLOYMENT INDICES OF INDUSTRIAL WORKERS IN SELECTED INDUSTRIES 
(Base: 1988 – 89 = 100) 

 
 

Period 
Cement Fertilizer Petroleum Paints & Varnishes 

Production 
Workers 

All 
Employees 

Production 
Workers 

All 
Employees 

Production 
Workers 

All 
Employees 

Production 
Workers 

All 
Employees 

 
1996-97 112.08 104.83 106.90 107.90 118.80 118.25 125.13 119.29 
1997-98 121.42 117.60 108.78 107.77 116.89 117.76 133.68 124.64 
1998-99 146.97 139.83 108.57 107.44 110.62 117.42 139.03 128.59 
1999-00 135.02 119.79 107.91 107.77 103.26 118.69 145.98 137.66 
2000-01 142.44 126.14 105.44 106.33 93.73 116.58 157.75 150.22 
2001-02 145.87 128.71 100.56 105.24 92.91 115.76 166.84 152.09 
2002-03 143.00 127.06 99.90 104.30 95.00 114.90 168.00 155.62 

 
 
2003 – 04  
 

July 142.58 127.21 99.03 103.83 96.18 113.68 167.91 155.57 
August 143.00 127.29 95.73 102.32 96.19 114.18 167.91 155.62 
September 144.00 127.92 95.35 100.06 96.19 114.01 169.91 155.62 
October 144.23 128.12 95.04 100.82 100.27 116.92 167.91 155.57 
November 143.96 127.74 95.38 100.52 100.54 116.76 169.91 155.57 
December 144.09 127.74 95.42 100.62 100.00 116.28 169.91 155.57 

 
 

Source: Monthly Statistical Bulletin, Bangladesh Bureau of Statistics.  
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PRODUCTIVITY INDICES OF INDUSTRIAL WORKERS IN SELECTED INDUSTRIES 
(Base: 1988 – 89 = 100) 

 
 

Period 
Jute Cotton Paper Steel 

Production 
Workers 

All 
Employees 

Production 
Workers 

All 
Employees 

Production 
Workers 

All 
Employees 

Production 
Workers 

All 
Employees 

 
1996-97 106.25 110.22 116.70 127.69 102.25 94.64 447.98 439.73 
1997-98 104.13 107.66 122.49 122.88 71.05 66.52 523.84 517.21 
1998-99 96.00 99.58 128.23 127.96 96.22 88.85 462.42 456.99 
1999-00 89.24 92.78 136.09 135.93 90.56 83.07 468.74 469.52 
2000-01 93.88 97.76 142.79 142.63 86.72 79.24 494.36 496.18 
2001-02 94.66 98.32 142.48 142.32 69.85 64.69 - - 
2002-03 89.79 92.13 152.48 152.25 93.54 69.93 - - 

 
 
2003 – 04  
 

July 79.40 82.18 178.46 178.16 111.13 95.60 - - 
August 81.19 84.00 181.00 181.31 129.08 110.80 - - 
September 86.01 89.09 188.00 187.00 125.22 107.27 - - 
October 91.81 95.24 196.89 196.56 129.90 112.44 - - 
November 69.96 72.59 200.77 200.40 115.08 99.33 - - 
December 72.32 75.05 201.13 200.79 118.14 102.00 - - 

 
           

(Continued……..) 
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PRODUCTIVITY INDICES OF INDUSTRIAL WORKERS IN SELECTED INDUSTRIES 
(Base: 1988 – 89 = 100) 

 
 

Period 
Cement Fertilizer Petroleum Paints & Varnishes 

Production 
Workers 

All 
Employees 

Production 
Workers 

All 
Employees 

Production 
Workers 

All 
Employees 

Production 
Workers 

All 
Employees 

 
1996-97 158.34 169.29 103.88 102.91 106.73 107.23 264.29 277.22 
1997-98 141.51 146.11 116.77 117.87 115.64 114.79 267.72 287.13 
1998-99 188.84 198.50 103.66 104.75 85.88 80.91 311.50 336.79 
1999-00 295.80 333.42 110.37 110.52 127.56 111.02 349.49 370.83 
2000-01 341.32 385.42 123.49 122.45 137.41 110.48 413.55 434.28 
2001-02 335.10 379.67 106.96 104.23 144.25 115.78 380.65 417.57 
2002-03 353.00 379.13 143.00 105.76 136.00 112.00 411.00 444.00 

 
 
2003 – 04  
 

July 338.68 379.60 128.24 118.17 136.08 93.97 425.25 488.77 
August 335.44 376.84 134.35 125.68 134.18 113.04 428.38 462.22 
September 335.44 377.61 139.55 132.98 140.64 118.66 411.29 449.06 
October 338.34 380.89 112.66 106.20 140.63 120.60 449.28 484.92 
November 340.19 383.39 135.53 127.65 142.53 122.73 509.39 556.34 
December 355.48 400.98 169.59 160.82 143.64 123.53 482.36 520.62 

 
 

Source: Monthly Statistical Bulletin, Bangladesh Bureau of Statistics. 
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NUMBER OF PERSONS LEAVING FOR ABROAD ON EMPLOYMENT BY SKILL CATEGORY 
(In number) 

 
Period 

 
Professional Skilled Semi-skilled Unskilled Total 

 
1995 6352 59917 32055 89218 187542 
1996 3157 63958 32963 111636 211714 
1997 3306 56327 46531 124752 230916 
1998 5967 69401 49877 141812 267057 
1999 8045 98449 44947 116741 268182 
2000 8664 79159 24690 110247 222760 
2001 6603 42064 22809 121777 193259 

2002 (P) 8642 34532 29976 105136 178286 
 
 
2002 
 
January 759 2188 2130 9988 15065 
February 375 1609 1422 8407 11813 
March 709 2730 2121 10234 15794 
April 880 3508 3670 8427 16485 
May 612 3486 2434 6165 12697 
June 986 3745 3211 9347 17289 
____________________________________________________________________________________________________ 
 

Source: Monthly Statistical Bulletin, Bangladesh Bureau of Statistics. 
P: Provisional 
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AVERAGE DAILY WAGE RATES OF CONSTRUCTION LABOUR IN PRINCIPAL TOWNS 
(Value in Taka) 

 
Types of 
Labour 

Town 2000 – 01 2001 – 02 2002 – 03 2003 - 04 2004 - 05 
Oct Nov Dec 

 
Mason 
(Skilled) 

Chittagong 205.00 180.00 210.00 187.00 191.00 193.00 195.00 

 Dhaka 200.00 200.00 200.00 200.00 200.00 202.00 204.00 
 Khulna 145.00 150.00 148.00 155.00 157.00 159.00 161.00 
 Narayanganj 180.00 200.00 200.00 200.00 200.00 200.00 200.00 
 Rajshahi 120.00 141.00 133.67 150.00 150.00 152.00 154.00 
 Rangpur 100.00 140.00 150.00 150.00 190.00 190.00 190.00 
 Sylhet - 180.00 180.00 150.00 180.00 180.00 180.00 
         
Helper to 
Mason 

Chittagong 90.00 95.00 98.33 100.00 102.00 102.00 102.00 

 Dhaka 90.00 95.00 95.00 200.00 120.00 120.00 120.00 
 Khulna 80.00 90.00 80.00 85.00 88.00 88.00 88.00 
 Narayanganj 90.00 100.00 106.67 200.00 100.00 100.00 100.00 
 Rajshahi 75.00 81.00 81.67 85.00 90.00 90.00 90.00 
 Rangpur 70.00 70.00 70.00 72.00 85.00 85.00 85.00 
 Sylhet - 120.00 119.45 100.00 100.00 100.00 100.00 
         

 
(Continued.......) 

 
 



Annual Report-2004

68

AVERAGE DAILY WAGE RATES OF CONSTRUCTION LABOUR IN PRINCIPAL TOWNS 
(Value in Taka) 

 
Types of 
Labour Town 2000 – 01 2001 – 02 2002 – 03 2003 – 04 2004 - 05 

Oct Nov Dec 
 

Carpenter 
(Skilled) 

Chittagong 190.00 200.00 208.33 210.00 220.00 220.00 220.00 

 Dhaka 190.00 195.00 197.00 198.00 200.00 200.00 200.00 
 Khulna 140.00 140.00 150.00 150.00 150.00 150.00 150.00 
 Narayanganj 180.00 200.00 200.00 200.00 200.00 200.00 200.00 
 Rajshahi 120.00 120.00 120.00 120.00 120.00 120.00 120.00 
 Rangpur 110.00 120.00 120.00 120.00 160.00 160.00 165.00 
 Sylhet - 180.00 153.33 158.33 180.00 180.00 180.00 

      Sep 
 

Oct Dec 

Plumber 
(Sanitary 
fitter) 

Chittagong 200.00 - 210.00 210.00 220.00 220.00 220.00 

 Dhaka 190.00 - 200.00 230.00 230.00 230.00 230.00 
 Khulna 150.00 150.00 150.00 140.00 150.00 150.00 150.00 
 Narayanganj 180.00 - 200.00 200.00 200.00 200.00 200.00 
 Rajshahi 125.00 - 200.00 200.00 200.00 200.00 200.00 
 Rangpur 125.00 130.00 135.00 135.00 190.00 190.00 190.00 
 Sylhet - 141.43 150.00 180.00 180.00 180.00 180.00 

 
(Continued.......) 
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AVERAGE DAILY WAGE RATES OF CONSTRUCTION LABOUR IN PRINCIPAL TOWNS 
(Value in Taka) 

 

Types of 
Labour Town 2000 – 01 2001 – 02 2002 – 03 2003 – 04 2004 - 05 

Oct Nov Dec 
 

Painter Chittagong 200.00 205.83 210.42 210.42 210.00 210.00 210.00 
 Dhaka 200.00 200.00 200.00 200.00 200.00 200.00 200.00 
 Khulna 135.00 132.08 140.00 140.00 140.00 140.00 140.00 
 Narayangaj 200.00 200.00 200.00 200.00 200.00 200.00 200.00 
 Rajshahi 80.00 - 98.75 100.00 120.00 120.00 120.00 
 Rangpur 110.00 - 135.00 135.00 180.00 180.00 180.00 
 Sylhet - 147.83 147.50 180.00 180.00 180.00 180.00 
         
Electrician Chittagong 200.00 - 210.00 210.00 220.00 220.00 220.00 
 Dhaka 190.00 200.00 200.00 243.00 250.00 280.00 250.00 
 Khulna 150.00 - 150.00 150.00 135.00 140.00 140.00 
 Narayangaj 180.00 200 200.00 213.33 250.00 250.00 250.00 
 Rajshahi 120.00 - 121.25 125.00 120.00 120.00 120.00 
 Rangpur 130.00 - 140.00 146.00 190.00 190.00 190.00 
 Sylhet - 165.00 177.50 180.00 180.00 180.00 180.00 
         

Brick 
Breaking 
1" size khua 
per 100 cft 

Chittagong 600.00 - 620.00 600.00 700.00 700.00 700.00 
Dhaka 850.00 - 670.83 700.00 800.00 800.00 800.00 
Khulna 580.00 - 600.00 600.00 600.00 600.00 600.00 
Narayanganj 700.00 - - 630.00 800.00 800.00 800.00 
Rajshahi 500.00 - 500.00 603.00 500.00 500.00 500.00 
Rangpur 400.00 - 590.00 603.00 600.00 600.00 600.00 
Sylhet - - 600.00 466.66 800.00 800.00 800.00 
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Types of 
Labour Town 2000 – 01 2001 – 02 2002 – 03 2003 – 04 2004 – 05  

Sep Oct Dec 
         
Situ Mosaic 
Per sft. 
(fitting 
charge) 

Dhaka 16.50 16.50 16.50 17.00 17.00 17.00 17.00 

Glazed Tile 
Per sft 
(fitting 
charge) 

Dhaka 17.50 17.50 17.50 18.00 18.00 18.00 18.00 

         
Floor Tile 
Per sft 
(fitting 
charge) 

Dhaka 18.50 18.50 18.50 19.00 19.00 19.00 19.00 

 

 
Source: Monthly Statistical Bulletin, Bangladesh Bureau of Statistics. 
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AVERAGE WAGE RATES FOR INDUSTRIAL WORKERS IN BANGLADESH 
(Normal wages in Taka) 

 
Industry Types of 

Labour 
1998-99 1999-00 2000-01 2001-02 2002-03 2004-05 

Oct Nov Dec 
 

Medium and Large Scale Industry:        
(i) Cotton Textile Skilled 100.24 107.77 107.77 107.77 129.67 129.67 129.67 129.67 
 Unskilled 76.10 85.50 85.50 85.50 109.94 109.94 109.94 109.94 
          
(ii) Jute Textile Skilled 100.24 107.77 107.77 107.77 129.67 129.67 129.67 129.67 
 Unskilled 76.10 85.50 85.50 85.50 109.94 109.94 109.94 109.94 
          
(iii) Match Skilled 100.24 107.77 107.77 107.77 129.67 129.67 129.67 129.67 
 Unskilled 76.10 85.50 85.50 85.50 109.94 109.94 109.94 109.94 
          
(iv) Engineering 
(fitter) 

Skilled 119.72 135.75 153.75 181.25 187.25 229.75 234.75 240.00 

 Unskilled 93.38 96.66 106.25 118.75 131.94 141.75 141.75 141.75 
          
(v) Edible Oils  Skilled 93.19 93.44 106.25 112.50 132.55 121.25 121.25 121.25 
 Unskilled 83.92 87.40 91.25 96.50 98.63 103.25 103.25 103.25 
          
(vi) Small & Cottage 
Industry (weaver) 

Skilled 81.94 86.82 96.25 108.00 115.00 137.00 138.00 139.00 

 Unskilled 59.25 - - - - - - - 
          
(vii) Construction Skilled 141.44 148.31 162.50 167.75 173.00 174.50 176.50 178.50 
 Unskilled 78.35 82.81 83.75 90.25 88.75 100.00 100.00 100.00 
Source: Monthly Statistical Bulletin, Bangladesh Bureau of Statistics. 
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WAGE RATE INDICES BY MAJOR SECTORS, BANGLADESH 
(Base: 1969 – 70 = 100) 

 
 

Period 
 

 
General 

Nominal Indices Indices deflated by country CPI 
Agriculture Fishery Manufacturing Construction Country 

CPI 
General Manufacturing Construction 

 
1996-97 1989 1804 1974 2161 1848 1663 120 130 111 
1997-98 2141 1870 2053 2395 1990 1748 122 137 114 
1998-99 2259 1950 2138 2522 2163 1921 118 131 113 
1999-00 2390 2037 2220 2701 2286 1973 121 137 116 
2000-01 2489 2141 2292 2832 2356 2032 122 139 116 
2001-02 2637 2262 2411 3035 2444 2024 130 150 121 
2002-03 2926 2443 2563 3501 2624 2068 141 169 127 
2003-04 3111 2582 2775 3765 2669 2129 146 177 125 

 
 
2004-05  
 
July 3188 2599 2865 3896 2681 2163 147 180 124 
August 3203 2615 2873 3917 2693 2169 148 181 124 
September 3220 2632 2888 3939 2704 2176 148 181 124 
October 3248 2666 2918 3961 2733 2218 146 179 123 
November 3273 2700 2949 3984 2748 2214 148 180 124 
December 3291 2717 2962 4007 2763 2213 149 181 125 
____________________________________________________________________________________________________________ 
Source: Monthly Statistical Bulletin, Bangladesh Bureau of Statistics. 
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WAGE RATE INDEX BY SECTORS 
(Base: 1969 – 70 = 100) 

 
Period General  

Index 
Manufac- 

turing 
Industry 

Construc-
tion 

Agriculture Fishery 

 
1994-95 1786.00 1947.00 1613.00 1653.00 1770.00 
1995-96 1900.00 2064.00 1754.00 1738.00 1882.00 
1996-97 1990.00 2161.00 1848.00 1804.00 1974.00 
1997-98 2141.00 2395.00 1990.00 1870.00 2053.00 
1998-99 2259.00 2522.00 2163.00 1950.00 2138.00 
1999-00 2390.00 2701.00 2286.00 2039.00 2220.00 
2000-01 2489.00 2832.00 2356.00 2141.00 2292.00 
2001-02 2637.00 3035.00 2444.00 2262.00 2411.00 
2002-03 2926.28 3500.96 2624.25 2442.63 2562.58 
2003-04 3111.05 3764.43 2668.50 2581.50 2774.77 

 
 
2004 
 
January 3116.23 3755.42 2668.46 2581.50 2780.38 
February 3127.08 3794.87 2668.46 2581.50 2795.70 
March 3138.11 3815.37 2668.46 2181.50 2809.88 
April 3149.22 3835.47 2668.46 2181.50 2825.20 
May 3159.80 3855.57 2668.46 2581.50 2837.90 
June 3170.55 3875.99 2668.46 2581.50 2850.83 
July 3187.50 3896.49 2681.37 2598.50 2864.67 
August 3203.11 3917.23 2692.70 2615.49 2872.91 
September 3220.34 3938.62 2704.02 2632.47 2887.98 
October 3248.15 3961.31 2733.47 2666.47 2918.17 
November 3273.09 3984.00 2748.16 2700.45 2948.83 
December 3291.10 4006.85 2762.86 2717.44 2961.52 
 
________________________________________________________________ 
 
Source: Bangladesh Bureau of Statistics 
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CONSUMER PRICE INDEX: NATIONAL 
(Base: 1995 – 96 = 100) 

 
Period General 

Index 
Index by Expenditure Group Misc. 

Food Clothing 
& 

Footwear 

Fuel & 
Lighting 

Household 
Equipment 

 
1998-99 120.94 125.16 114.03 114.61 116.06 114.94 
1999-00 124.31 128.52 118.45 116.31 118.21 116.91 
2000-01 126.72 130.30 121.94 119.41 120.92 119.29 
2001-02 130.26 132.43 124.62 124.95 126.07 123.47 
2002-03 135.97 137.01 130.55 131.20 132.33 129.40 
2003-04 143.90 146.50 136.25 136.19 137.95 133.82 
________________________________________________________________ 

 
2004 
 
January 144.90 147.84 137.08 136.57 138.52 134.05 
February 145.07 147.85 137.40 137.08 138.97 134.23 
March 145.43 148.25 137.46 137.24 139.21 134.84 
April 145.69 148.39 137.61 137.79 139.58 135.39 
May 146.20 148.87 137.98 138.34 139.86 135.55 
June 146.67 149.46 138.25 138.50 140.07 135.82 
July 147.46 150.42 138.76 138.80 140.28 136.10 
August 148.47 151.78 139.21 139.35 140.59 136.41 
September 152.12 157.58 139.73 139.66 140.89 136.95 
October 154.03 160.46 140.83 139.80 141.66 137.17 
November 152.85 158.33 141.32 139.97 142.36 137.47 
December 152.40 157.29 141.64 140.27 142.69 137.85 
 
________________________________________________________________ 
 
Source: Bangladesh Bureau of Statistics 
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CONSUMER PRICE INDEX: INDUSTRIAL WORKERS, 
NARAYANGANJ 

(Base: 1969 – 70 = 100) 
 

Period 
 

General  
Index 

Food House & 
Household 
Requisites 

Clothing 
& 

Footwear 

Misc. 

 
1994-95 1653.00 1603.00 2291.00 1605.00 1294.00 
1995-96 1723.00 1711.00 2370.00 1626.00 1317.00 
1996-97 1723.00 1694.00 2438.00 1657.00 1334.00 
1997-98 1832.00 1821.00 2517.00 1701.00 1423.00 
1998-99 1990.00 2027.00 2587.00 1727.00 1473.00 
1999-00 2032.00 2076.00 2624.00 1745.00 1496.00 
2000-01 2048.00 2088.00 2650.00 1762.00 1535.00 
2001-02 2076.00 2114.00 2689.00 1786.00 1568.00 
2002-03 2119.10 2158.93 2758.48 1807.35 1593.01 
2003-04 2182.17 2234.67 2809.72 1820.13 1632.43 

________________________________________________________________ 
 

2004 
 
January 2193.51 2248.98 2811.76 1820.62 1643.05 
February 2195.19 2250.62 2815.40 1821.10 1644.38 
March 2198.63 2254.81 2818.40 1821.68 1646.10 
April 2207.05 2265.67 2823.10 1823.03 1648.57 
May 2213.44 2272.24 2834.33 1823.51 1655.33 
June 2216.76 2276.45 2836.15 1823.89 1656.95 
July 2220.91 2279.68 2844.39 1826.20 1665.43 
August 2227.05 2287.66 2848.56 1826.69 1666.67 
September 2237.46 2301.20 2852.73 1827.46 1671.33 
October 2289.19 2373.70 2858.72 1828.61 1675.81 
November 2280.23 2359.58 2863.42 1830.00 1678.48 
December 2275.80 2351.33 2368.66 1831.31 1685.43 
 
________________________________________________________________ 
 
Source: Bangladesh Bureau of Statistics 
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Ref: G/1/Seminar/2005 

9th October, 2005 
 

Excellency, 
 
 Thank you for your letter No. BHC/CBR/CC/Melbourne-05 dated the 6th 
October, 2005 informing me to participate in the seminar on “Trade and 
Investment Opportunities in Bangladesh”, due to be held in Melbourne on the 7th 
November, 2005. 
 
 Since I am already committed to another appointment involving visit to 
China, I regret that it will not be possible for me to participate in the said seminar. 
 
 Best wishes, 
 
 Yours sincerely, 
 
 
 
 ( Kutubuddin Ahmed ) 
 
 
H. E. Mr. Ashraf-ud-Doula, 
High Commissioner of Bangladesh in Australia, 
Canberra, 
Australia, 
 
Fax: 6290-0544 


